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gÁd å RÁð gÀ À ÄR & D z ÁÀÀÄ O ÁUÈE AV ÉRT ÉS ÄÄAVÁZ À 
J ÁèE ÁS Ó ÀU À ÀS A¢ üz ÀD z ÁŁNNA 

| Dy 8 PÀ À Áº Ail 
« u ÀiÁ « « z $ ¢ £ ÁA PIN XLÀZ Ä WALA ÄV ÉVÄNģÃ À g Ád å , ÁÁÑÏ £ËPÀ À ÄJÄGÀ 2 ÁT O PÀ a ÁVÀ À 

şr Â Ã ¢ £ AAPÀ À ÄS # AU À 1 ALAVNÉ12 , Ä ÀS UĚ 
YHLÁÛ À É: 

LÀÁO LÀ ADz [+À AS & DE 22 J ID gi 2017 , ¢ ÁP 01 06- 2017 g kiÃ XÀ LÁCz D giẼ g Áo & ÂM HAD AIEÄUÀ Ả 
¢ £ ÁAPÀ 31- 01- 2018 gÀz À VÀÀ À À APÄE AB (a ÉzÀ À¥ÀN ) À èz É « « zá¢ £ ÁAPÀ NGÀZ À « AJĀVÀÉVÄÛÃO À g Ád å ÀÁðj 
EËPÀ À AJAXÀ ¥ de a À ÀzÀ a ÁJ PÀ a ÁvÀ À $ r ÂiÃ ¢ £ ÁAPÀ À ¥ÀU À É ÀS AZ À À è DgÀÄ gÁd å a ÁvÀ À DAI ÉÃUÀÅ a ÀÁr gÃ À 
2 ¥ Ág À À ÀS ÀÁV UÀ Å CAVĀPÅ , F PÉLÀÀ ÀVÉD Z ÁHÀ À ĂS O ÉgÀ NÄO À O , AVÊNÉ 

| BÁi Dz + À AS & DE 1 Er Á 2019 , " ÁUÀ EMÃ ¢ £ÁPÀ 11- 01- 2019 
gÁd å ÅÁð g À À « « Z ¢ £ ÁAPÀ XÀZ À AIÄVÀÉLÄNÓ A À g Ád å ÅÁðj £ËPÀ ÀÄJÄGÀ a ÁN O PÀ a ÄVÀ À $ r Â Ã ¢ £ ÁAPÀÀÀ 
Ś Z À ÁV ÀZ À Áð E Å ÁgÀ ¥ de a À À Z À MAz À Í d £ À À CXÀ Á MAzÀÄ dÄ Ê ¢ £ ÁAPÀ ÀZ À a ÅAd ÆgÀ a NÁr AJĀ À É1 , Ã À è 
Dzł 1 z É 

F Dz K+ À Ảc £ AAPÀO 1012019 | A3 Àe Á UÉs gl HÀ ẤY 
PÀ ÁVI PÅF ÁUÀ PÀ , ÉP Á AÄ ÄVÀUÉC 2 ÅR ÀWZ Ä¥ À APÄE AS Y PAPÀ ÁV ÉgÀ , À AUÃ Â Å 

PÀ ÁVI PÀG Ád # Á®G ÀD z Ä£Á£ A, ÁG À ÄVÄÛC À À ÉÀ £ À è 

f . © . o C Å Ú 
CÁỐ CÀ PG + APTAIỐ2 LỖ 
Dy ð PÀE - ÁS É lÉS Ó NA 1) 


OS: 


- 


FINANCE SECRETARIAT 
Subject : Revision of the annual incremental dates of State Government Servants accruing on various 

dates - Regulation regarding. 
Preamble : 

The Sixth State Pay Commission constituted vide Govt. Order No: FD 22 SRP 2017 , Dated 01-06 - 2017 has submitted its report 
(First volume) on 31-03 - 2018 . considering the recommendation of the Sixth State Pay Commission for regulating the annual 
incremental dates of the State Government servants accruing on the various dated with reference to 1st January and 1st July every 
year. Government are pleased to issue the following Order. 

Government Order No : FD 1 SRS 2019 , Bengaluru , Dated 11-01- 2019 
Government are pleased to Order to regulate the annual incremental dates of State Government servants as the case may be 
with reference to 1st January or 1st July every year, instead of being regulated on different dates in a year. 

(105 ) 
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PÀÁVI PÀS Ád * À DEUXGÅR ÁgÀ ¥ Í deÀ 14 , 2019 


" ÁUÀ1 


This Order shall come into force with effect from 01.01.2019 . 
Necessary amendments to KCSRs will be issued separately . 


PR . 40 
SC . 100 


By Order and in the name of the Governor of Karnataka 

G .B . HEMANNA 
Deputy Secretary to Government 
Finance Department(Services- 1) 


Dy ðPÀ À 2 Á®AiÀ 
« HÀIẢ : + Et 8 ¥ bát zÀ Ba BÙ a V LÀ ¥ À Á & A G / K+ HÁM VÀU À có Áz AA APA 

a biA \ de Át a À ÄS ¥ÀU À À ÀS UĚ 
NÁÛ À É: 

ÁÁO GÀ ÀD Z ÄŁÀ, ÀS É DE 22 ) , jcgi 2017 , ¢ £ ÁAPÀ01- 06 - 2017 gà ÀIĀ gà , À ÁVZ ÅDÅÃ gÁd å 2 Äv À AD AJ ÉÃUÀ Å 
¢ £ ÁAPÀ 31- 01- 2018 gÀz À VÀÀ a ÀÀ AiÄE ÁS (a ÉZ À À À ) À èz É F PÂN VÁZ À DCÀ Á gÁd å a Áv À À DAJÉÃUÀ À 2 # Ág À À ÀS 

NÁŠ GÀ Å ¥ÀUÀ ÂZ É a ÄVÄÙg Ád å ÀÁðj £ËPÀÀÄ ¥ £t ð det z À Q a ÀVŮa ÄV À À ¥À Á ÄÄ À È À UÀUÀ CO À vÁZ ÁAiÀPÀ , ] ÁjA 
¥ÀUQÀ É, ÀŞ AZ À À ¥ ÁG À À ÀS CAVẤPÀ1 , F PÉLÀÀ ÀvÉDZ ÁŁÀ À AS O ÉgÀ , DÄO À O , AVNÉ 

ÁÁðj Dz ÁHÀ ÀS É DE 2 , ÁM , Á 2019, “ ÁUÀÆgÀ ¢ £ ÁAPÀ 11-01- 2019 
gÁd å ÅÁðj £ËPÀ ÀÄ ¥ £t d ÁT Z À da ÀVŨ a ÉVÀÀ ¥À HI ÄÄ À G z PÅ ÁŠ I PÀ E ÁUÀPÀ Á AiÃ ÂN NGÀ è 
« ¢ ° À ÁVGA ÀUÀU A33 a À ÀUXACO À VÁZ ÁAiÄPÀ , Á ÁLA U MÀ ÔNĀS UÀU A30 a À À UÀQUÉE 1/PÉS ÀÁr DzÉ À ÁVZ É 

FDZ ÁLÀ Å¢ £ÁAPÀ01.012019 i Az Àe Ái UÉS À AN ÄÝ 
PÀ ÁVI PÅF ÁUÀPÀ , ÉP Á AjÃ ÄUÀQUÉC ? À RÀWZ Ä¥ À APÄE ÄS LIPA ÁV O ÉgÀ , À AUÃ Â Å 

PÅ ÁŠI PÀG Ád # Á®g ÀD z ÁŁÁ£ Ã ÁgÀa ÄVÄỤC a NÀO ÉÀ £À è 

f .© . ja A Ú 
L BÁO BÀ AG * APTAIỖ CỐ 

Dy O PAE AS E C, B XA 1) 
FINANCE SECRETARIAT 
Subject : Revision ofmaximum qualifying service for the purpose of earning full pension regarding . 
Preamble : 

The Sixth State Pay Commission constituted vide Govt. Order No: FD 22 SRP 2017 , Dated 01-06 - 2017 has submitted it s report 
(First volume) on 31-01-2018 . The Government have considered the recommendation of the Sixth State Pay Commission and 
Government are pleased to issue the following Order accepting the recommendation for revising the maximum qualifying service of 
State Government servants for earning full pension . 

Government Order No: FD 2 SRS 2019 , Bengaluru , Dated 11 -01- 2019 
The condition regarding maximum qualifying service of 33 years for earning full pension by the State Government servants under 
Karnataka Civil Service Rules shall be reduced to 30 years . 

This Order shall come into force with effect from 01.01.2019 . 

Necessary amendments to KCSRs will be issued separately. 
PR . 41 

By Order and in the name of the Governor of Karnataka 
SC . 100 

G . B . HEMANNA 
Deputy Secretary to Government 

Finance Department. ( Services -1) 

Dy / PÀ À 2 Á® AiÀ 
« uÀÄ : ÁP À À SAIA Z À À ÀGÀY À UND À É 
N ZÀ Á VZÉ: 1 , ÅÁðj DZ ÁHÀ , ÀS & J ¥ör 31 ) , iDgi 2007 (11) ¢ £ ÁA PÀ14.08. 2008. 

2. , RADj Dz &ŁA, AS & J ¥ör 12 , iDgi: 2012 (1) ¢ £ AAPA14. 06.2012 . 
ABÁ A É: 

a XÃ É (2 ) gà è Nz À ÁZ À ¢ £ÁAPÀ 14 .06 .2012 9 À ÀÁðj Dz ÁŁÀ À è a ÄÃ É (1) gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 14 .08.20089 À 
Dz ÁŁÀ À À À PÉa EAZ Å a À ÀZ À O ÄZ ÉJÀUÉ « ÃO À ÁUÂNÊU XX a ÁO À À À AJA Z À À À A ¢ £ ÁAPÀ 01.04.2012 j Az À e ÁjUÉ gÃ ÀvÉ 
ÀUÀ1 Dz ÉŁÀO ÉgÀ , À AVVÄÛ 


" ÁUÀ1 PÀ Áð I PÀg Ád ÀÀUÀgÀ ÁgÀ¥ Í À 14 , 2019 

107 
E AZ k À ? À HÀI MÙA& lº Á Á a # A B À Ý NÀ LAS VÀ A A 61 , BÁO GÀ ÁC ¢ BÀ À ¥ ĐÁ MÀUÁ ÀVÀ ở ÁP ANA AR 
§ 7ÀÀ ÉP ÁZ À 1 $ A¢ UÀUÉ « Ã À ÁU ÄNÊÈ a Á À À À À Z ÀÀ LÀ AS ¥ÀU À À À PÅ VÅ 6£ Á gÁd å a ÁVÀ À DAJÉÃUÀ Å a ÀÁr gÃ À 
2 ¥ÁG A À AS , ÅÁỔ GÀ Å M ; ŅĀVÂNÉ CZÀVÉ F. PÉLÀÀq ÀD z É£À À ĂB O ÉgÀ ? Z É 

, RÁðj Dz ÉÀ ÀS & DE 24 ) , iDgi 2018 (1), “ ÁUÀÆgÀ ¢ £ ÁAPÀ 11£ Á d £ÀÀ 2019 . 
, ÀÁð g À ÀC ¢ BÀN ÀY BEÁ , À ÀGU ÁV , ÀVÀO ÁP À À À ÄS § YLÀ À ÉPÁZ À « « z SP À Z NÀUÉ , É Z À, ÀÁðj £ EPÀÀUÉ ” Á HÃq ÄNĝA À 
a Á À À" SAIA Z À À À À ÀS 1£ Ä d £À À 2019 j Az Àe Áj UÉS GÃ ÀvÉF PÉLÈÀ ÀvÉ¥ÀUÀ , ÀÄ NÁỔ GÀ 8 9 À 0 , ÄVÊNÉ 
MÁj £ÉP NÀY MÀ | a À » 1 § À ÉPÁZ À Á ANNA 

& M PAZ HÀ 
LÀ E ÀI 

.900 
À XEO À © a ÉÃMÁG A PÁgÀ a ÉÂMÁGĀ , PÀÏ/ 

. . 900 
À XE9 11 Æl gi/a É¥ 6 i/" É PÀÏ 

. .600 
LÀ XE? Ar 

.. 300 
2. a Á À À À À JÄE ASPĀS Z NJÉ1 , Ã ÀZ Áº Â Ã è Ã ÀEVÉU SÀÄÛ NA a ÄÄAZ À SÉ À CE Ä ÄÄNÉ 

PÅ ÁŠ I PÀG Ád * Á®g ÀDZ ÁHÁ£ Ä ÁgÀ À ÄÙC ÀÀO ÉÀ £À è 

r .) , I. e ÉÃUÉÃE É 
RÁð g À ÀG ¥ ÀPÁAiAJ Z Àð , 
Dy / PÀE ÁS É (. É 2 ). 


P 


è 


D 


FINANCE SECRETARIAT 


Sub : 


Revision of the Conveyance Allowance rates . 


Read : 

1. G .O .No. FD 31 SRP 2007 (II) Dated : 14 .8 .2008 

2 . G .O .No. FD 12 SRP 2012 (1), Dated : 14 .6 .2012 
PREAMBLE : 

In Government Order dated 14.6 .2012 read at (2) above , orders were issued revising the rates of Conveyance Allowance with 
effect from 01.04.2012 granted to certain categories of posts vide G .O . dated : 14 .08 .2008 read at ( 1) above . 

Taking into account the increase in fuel prices and the cost of maintenance the 6th State Pay Commission has recommended to 
revise the conveyance allowance granted to employees who are required to maintain and use own vehicles for official journeys . 
Government have accepted the recommendations of the 6th State Pay Commission and the following orders are issued . 

GOVERNMENT ORDER NO . FD 24 SRP 2018 (1), BENGALURU, DATED 11th JANUARY 2019 . 
Government are pleased to revise the rates of Conveyance Allowance being paid to various categories of Government servants 
who are required to maintain and use their own vehicles for official journeys with effect from 1st January 2019 as follows: 


Category of Government Servants 


Vehicles maintained and used 


Rate of Allowance 

Per month 


Group A 

` . 900 
Group B Motorcar / Motor cycle / Scooter / Moped 

` . 900 
Group C / Bicycle 

..600 
Group D 

.. 300 
2.. The other conditions regulating the grant of conveyance allowance shall continue to apply . 

By Order and in the name of the Governor of Karnataka 

D .S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services - 2) 


PR - 29 
SC -50 


« 1 2 3: 
N AV : 


Dy ðPÀ À 2 Á®AiÀ 
A UÀVÀã có kết " tố - z kÀY Nu A É 
1 BÁỐ j Dz [VÀ AS S + 5 31 | ID gi 2007 (IV) ¢ £ ÁPÀ 14.8.2008 
2. BÁO j Dz +À AS & J + x 2 ) ID gi 2012 (11) ¢ £ AAPÀ 14 .06.2012 . 
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PÀÁVI PÀg Ád I À DEUX À ÁgÀ ¥ XÀ 14 , 2019 


" ÁUÀ1 


* ABA A É: 

a Ä " É (2) gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 14 .06.2012 GÀ , AÁDj Dz ÄHÀ À è a ÄÃ É (1)gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 14.08.2008g À 
Dz + À AliA PR9 [ AZ MÀ z À 9 & GIÀUE A Ăg À ÁU ĂN & BUÀ VÀ ¥ u át " A MIA 7 HÀ NÀ A ở £ NAPA 01.04.2012 | A3 À e Á UÉ 
8 g AVÉ¥ AuÀ 1 Dz + À EXÀ LÁVv ] 

BÁO GÀ À C BỀ À PRAI Ở ga A9 2 BÁN BAIẢ À Á ¥ e t a big A Piz À 2 MẪU C BA À a ÁP LÀ E® " & z # g mi gia 
ÀÁðj 1 $ A¢ UNA ¥ dei ÀÁT PÂN a ÀÁ Ã Å a É N À AS " à DÄ PÁa AZ Å a ÀÀU MÀ O AZ É ÀUÉ ÃO À ÁUĀĢÃ À ¥ dei Āt " À QiA 
Z ÀNÀ AS ¥ ÀUÀ , X ÀvÉof Á gÁd å a ĀVÀ NDAJÉÃUÀ À 2 AÁr gÃ À ¥ ÁS À À AS , ÀÁỞ GÀ Å M ; À AVÂN ÉS ÄVÄÛF PÉLÀÀ ÀVÉDZ ÁŁÀ XÀ AS 
O ÉgÀ 1 z É 

RÁDj Dz &HÀ, ÀS É DE 24 ) , iDgi 2018(II), “ ÁUÀÆgÀ ¢ £ ÁAPÀ 11E É d £ÀÀ 2019. 
ÅÁð g À À C¢ BÀN À PÁAIÃO a À À BÁV & AIÄÀ ÁV ¥Àci Aht a ÀÁ À ÁPÁZ À a ÄVÄÛF PÉÀÀÀa ÀÅZ À AZ ÚJNA ASZ ÁgÀ É 
a NÁr gÃ À , ÀÁðj £ËPÀÀUÉ ® " & gÃ À QUÀ VÀ ¥ diNt " IÄ Z À À NÀ ÄS 1£ Ã d £ÀÀ 2019 j Az À e Áj UÉ $ gÃ ÀVÉ ¥ ÀMÀ , ADÄ 
NÁð g À Å À Ở AVÂNÉ 
EÁS Ó XA 

¥ À À ÀZ ÀÀ 2 ÅÁ PÀ ( .) 
PÀz ÁJA E ÁS É 
C ) vÁ®ÆÐA ¥ deÁG À À è Ã ÀvÁ®ÆQE ÀvÀ ÀÃ ÁÝÏ 

1000 
( À Áðj a Á À À À ÀS MZ WY, À GÃ À 
D ) gÁd ,djÃPÂÀ 

750 
E ) U ÁBÄUÀ 

500 
" ÅÁ¥ À À PÀZ ÁAIX a À À ÉP ÁUÀÆ " ÈEZ ÁR BALNEÁS É 
C ) À ÁNHẤTÀaz RÕ RÀ 

1000 
D ) 4 Bãº & ÁC BÀ , E¥ già E gi) 

750 
E ) WALÀ A ¢ GÃAiÀ Z À Í NÁ¥ ÀÀ 

600 
F ) · ÁAz ï da Á£À 

400 
a ÀS Á aÀÄOSAPRÀPÀ ÁM E ÁS É 
C ) a ÄÃO Z ÁgÀAA 
DOÉÃUÀ 2 ANÄOPÄ ÄAS PÀ ÁM E ÁS É 
C ) Q AJĀ DgÉÃUÀ, À ÁAJĀPÀ ¥ AG ÄL À A VÉ 

400 
D ) » j AiÄ DOÉÃUÀ, À ÁAJAPÀ ¥ AG ÄL À À» VÉ 

400 
¥ÀÄ ÀUÉÃ¥ ÀÁ E ÁS É 
C ) » j AiÄ ¥ÀÅ a É DÃAiA aj ÃPÊÀ 
D ) ¥ÀÄ a É À Dj ẤPÊÀ 

400 
PÀ E ÁS É 
C) À AIẤÀPÀ CỞ BÁN 

750 
D ) PÀ À ÁAJÄPÀ 
2 PÀ E ÁS É 
C ) PÁV de PÀ ÁC BÁj (, RÁðj 2 Á À À À ÀSMZ ÀY, À GÃ À 

1000 
£ÁåAI NHAU ÀE ÁS É(C ¢ ÅE À£ ÁRI JÁ®AiÀ 
" Ã° JU ÀÄ a ÄVÄÛ¥ Émï À à gïUNA 

500 
2 . PÀ É AJĀ PÉ À Àø « ÄVÄNO U À VÀ¥ JÁ NÁN ÀÁðj a Á À À À ÀS MZ Y À ÁVGA ÀC ¢ BÁJ 11 $ A¢U XA , UÀ VÀ¥ de Åht " & 
¥ À ÁiA®Ã Cº lý gũ k ®è 
3. . UÀ VÀ¥ de At " SAPÄEÄS PĒLAS Z NÉ4 , AVÄ ÁJ AiÃ ÀÃ ÅE V À ÉP À À ÄÙ ANLÄ 2 ÄÄAZ Ä À É Ä CEÀ Ä ÄVNÉ 

PÀ ÁỔI PÀG Ád # Á®g ÀD Z ÁHÁ£ Ä, Ág À AV ÄỢC À À ÉÀ E À è 

r .) , I. e ÉÃUÉÃE É 
| ÁO BÀ AG * APTAIỐ2 , 
Dy ð PÀE ÁS É (, a NA 2 ). 


600 


400 


D 


è 


" QUÀ 


PÀ ÁÕI PÀg Ád * À QUÄJÄ ÁgÀ¥ deÀ 14 , 2019 
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Sub : 
Read : 


FINANCE SECRETARIAT 
Revision ofthe rates of Fixed Travelling Allowance-reg . 
1. G .O . No. FD 31 SRP 2007(IV ) Dated : 14.08 .2008 
2 . G .O . No. FD 12 SRP 2012( II) Dated : 14 .06 .2012 


PREAMBLE : 


In Government Order dated 14 . 06 .2012 read at (2 ) above , orders were issued revising the rates of Fixed Travelling Allowance 
with effect from 01.04 .2012 admissible to certain categories of posts vide G .O . dated : 14 .08 . 2008 read at (1) above. 

Government have accepted the recommendations of the 6th State Pay Commission to revise the rates of fixed travelling 
allowance payable to Government employees who are required to travel regularly in discharge of their official duties and who are not 
provided with any official vehicles. Hence, the following orders are issued . 

GOVERNMENT ORDER NO . FD 24 SRP 2018 (11), BENGALURU , DATED 11th JANUARY 2019 
Government are pleased to revise the rates of Fixed Travelling Allowance admissible to the Government employees holding the 
following categories of posts and who are required to travel regularly on official duties with effect from 1st January 2019 . 
Departments 

Revised rates permonth (Rs.) 


1000 


Revenue Department 
(i) Tahsildar in charge of Taluka (who are not provided with a 

Government vehicle ) 
(ii) Revenue Inspector 


750 


(iii) Village Accountant 


500 


1000 


750 


600 


400 


750 


Survey Settlement and Land Records 

(i) Assistant Director 
(ii) Supervisors 
(iii) First/Second Division Surveyors 

(iv) Band Peons 
Women and Child Development Department 

Supervisors 
Health and Family Welfare Department 

(i) Junior Health Assistant (Male/Female ) 

( ii) Senior Health Assistant (Male /Female) 
Animal Husbandry & Veterinary Services 

(i) Senior Veterinary Inspector 

(ii) Veterinary Inspector 
Agriculture Department 

(i) Assistant Agricultural Officer 
(ii) Agricultural Assistant 


400 


600 


400 


750 


400 


1000 


Education Department 
(i) Block Educational Officer 

(who are not provided with a Government vehicle ) 
Subordinate Judiciary 
Bailiffs and Process Servers 


500 


2 . The Officers /officials who have been provided with Government vehicles for official journeys are not eligible for Fixed 
Travelling Allowance . 

3 . The other conditions regulating the grant of this allowance shall continue to apply . 
PR - 30 

By Order and in the name of the Governor of Karnataka 
SC - 50 

D . S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services- 2) 


- ÁOÀI 


D 


a 


- 
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PÀÁVI PÀg Ád I À DUAJA ÁgÀ ¥Í deÀ 14 , 2019 

Dy ðPÀ À a Á®AiÀ 
« UÀIA : À À À QI" à - Z ÀÀ NGÀY À U LÀ À É 
N ZÀ ÁVZÉ : 1 ¢ £ ÁAPÀ 18.05.2010gÀ, ÀÁðj Dz ÁHÀ ,ÀS ¥ är 12 ) , iDgi 2010 

2. ¢ £ ÁN PÀ 14.06.2029À HÁỐj Dz [ À AS 4 + 5 2 ID gi 2012 ( 11) 
3. ¢ £ ÁAPÀ 1102 .20139 À, ÅÁðj DZ Á£À , ÀS É DE 3 ) , iDgü 2013 
4. ¢ £ ÁAPÀ 27.06 .2013 & 13 .10 .2014 g ÀWZ Ä¥ À Dz ÁHÀ, ÀS & DE 12 ) , iDgi 2012 (111) 
5. ¢ £ ÁAPÀ05.09.2013gÀ, Á¥ à q ÉDZ ÉŁÀ, ÀS & J ¥ är 12 ) , iDgi 2012 ( 11) 
6. ¢ £ ÁAPÀ1107.2016g À, ÀÁðj DZ ÁHÀ, ÀS É DE 28 ) , iDgi 2016 
7. ¢ £ ÁAPÀ211120 16gÀ, ÀÁðj Dz ÁHÀ , ÀS É DE 47 ) , iDgi 2016 (1) 
8. ¢ £ ÁAPÀ211120168À, ÀÁðj Dz ÁHÀ , ÀS É DE 47 ) , iDgi 2016 (11) 
9. ¢ £ ÁAPÀ211120 169Àwz Ä¥ À Dz ÁzÀ, ÀS É DE 47 ) , iDgi 2016 

10 . ¢ £ ÁAPÀ23 .03.2017g À, ÀÁðj Dz ÁŁÀ, ÀS & J ¥ ;r 7 , iDgïí 2017 
ABÁÔ À É: 

a Ä É (2) gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 14. 06 .2012gÀ , ÀÁðj Dz ÁHÀ À è gÁd å , RÁð gÀ À PÉa [AZ Ă a ÀÅZ À ° ÃZ ÚXUÉ 
MÃ À ÁU ÄNỘÃ À À À ÀỘN“ ŠÁLA Z À IN ALÀ AMB ¢ £ ÁAPÀ 01.04. 2012 ) Az Àe Áj UÉS gÃ ÀvÉ¥ ÀU À , À ÁVG ÄVÄN É 

a ÄÃO É (2) j Az À ( 10 )gÀ è Nz À ÁZ À DZ ÁLÀ NGÀ È ÀÁð g À À « « Z SE - ÁS É AXCA." Ég É " Ég É A À Z À À 1 $ A¢ UÀUÉ Q Ã À ÁU ÄNÊN XĂM 
À À ÀN a ÀÄÛ À À À Na do à Á "ÀIA ZAO NA ÄS À À DZ ÁLÀ MÀN ĀBO ÉG À 1 Z À ¢ £ ÁAPA AZ À e ÁjUÉ gÃ ÀVÉ 
Á¥ à q ÉNZ Ä¥ À a Ar DZ ÁLLN INLÀ ÄS O ÉgÀ À AV GÄVÄNÉ 

À À ODa ÁgÀ E ÁS O N a AV ÄÛ « « Z à A À Z À À 18 A ĆUXUÉ & UÀ À À ÁZ À À Ñ À ÊN VÀ ÄS Mz Ņ1PÉLDÄ a ÀÄÛ 
ca NÀ ÄS a à » ADDÄ aÀÁC À ÁUÃ À a É Ã Å E ÁS É ÄAZ À E - ÁS ÉÉ a ÅVÄÛ ÀZ À Az Àa ÁZ À ÀUÉO ÁUÀ ga À » Ä À PÁAiAJ a ÅVÄÛ 
PÀ À NÀ SÈY RÉ C E AJĀt a ÁV " Ég É " Ég É E GÃ Â À ÄR O ÁU À PÉ ÀZ À SU ÀÀ È z É À¢ £ À PÁALÄM Z Àga NO À ÉIA Àz À ÀzÀ 
e ÉV ÉÉ O ¥ À Áj PÀ CxÀ Á ÁA £Á- ÄPÀ À À À " À O ÁUÀ PÀ ÁA JÄVÄUÀ è " ÁUÀ À À À ÀZ À SUA AIRE À À À Ã À LÀ AS 
Z À À ÀC a À RÀ ÉPÄE AS UÀ XE À À Ê 1 À À À À ÀUÉ / • AZ ÉJÀLUÉ « ÃO À SUĀVĒJ X À Ã À À " À PA Z AN NÀ AS ¥ ÀU À ÀÄ • ÁUÀ 
Péa [ AZ Ă " NOU ALÀ AS Y SAWÀZ À À NGÀ AJ ÄÄ 2 ÄÄAZA DEADÄ 6£ Á g Ád å a ÁVÀ ÀD AİÉÃUÀ Å ÅÁð g ÀĚ 2 ¥ ÁS À AJÀÀ AS a NÁr GÄVÉN É 6£ Á 
g Ád å 2 ÉV À ÀD AIÉĀJÀ ÀF 2 ¥ÁG À ÄJÄÀ ÄS RÁð gÀ ÅM ; à ÄÝ F. PÉLRÀÇ ÀD Z ÁLTÀ IXÀÄS O ÉgÀ ? Z É 

, BÁðj Dz & À, ÀS É DE 24 ) , iDgü ; 2018 (111), “ ÁUÀÆgÀ ¢ £ ÁAPÀ 11£ Á d £ À À 2019 . 
gÁd å ÅÁð gÀ ÀF PÉLÀÀ À À À Z À « « Z do AZ É ÀLUÉ ® " & gÃO À À À ÀN" NAJĀ Z NÀN ÄS a À ÄŪPÁ ÁP À AN ÄE ÄS 1F Á d £ÀÀ 
2019 j Az Àe Áj UÉS GÃ ÀvÉC a AJ NGÀJ z AgA VÉA 1 gÃO ÀZ À À À è¥ÀUÀ1 DZÉP DÄ , NÁð GÀ Å À O , AVENÉ 
PÅ ÀS & E ÁS ÉS ANÄO AZ ÁÅ ¥ àÀÀ 

¥ huy hz ĐÀ LUÀỞ 
1. ¥ FÃ Ã Ï E ÁS É 
¥ FÃ° Ã , ï C ¢ ÅPBAA ( £ Áfï L L , 7). 

(i) ¥ ÁgÀOHÀC £ ÃZ Á£ À :6000 
G ¥ À¥ FÃ° Ã Ï C ¢ ÄPŠA A 

(ii) ? À À PÉP É £ À ĀPJÀ PÂN : 1500 

(iii ) Xa NO À Á CE AZ Á£ Àa Á? PÀ :.500 
¥ FÃ° Ã, ï aj ÃPÅSA 

(i) * ÁpÀ ©BÁC £ Áº À .5000 
(ii) a À À PÉÐ Åä € À ÃPÀÀ PÂN - 1500 

(iii) a ÀÁ ? PÀDO À À Á C E AZ ÁFÀ:.500 
¥ ÉÃ Ã, ï G # Àøj ÆPÈNÄ 

a ÀÁ PÀ a à o À Á CE AZ ÁF À .500 
¥ÉÃ° Ã Ï ¥ ÁZ É ÄAZ À , À ÁAiÀPÀG ¥Àæ j ẤPÈAA 
2 PÁg ÁUÈ ÀE ÁS É 
1 | PÃAZ SP Ág ÁUÈ ÀC ¢ ẤP ÊÀ 

(i) ¥ ÁgÀ © BÀC £ ÅZ Á£ À .6000 
2 , À ÁALÄPÀC ¢ ÅPÊÀ 

(ii) a À À PÉP Éá £ À ÃPÀÀ PÂN : 1500 
3 a Ã¥ ö e Fægile tegi 

(iii) a ÀÁ ? PÀDO À Á C E AZ ÁFÀ: 500 
f - ÁèPÁg ÁUÈ À C ¢ ÅPÈÀI a Â¥ ő a Ág àgil 

a ÀÁI PÀ À À À À 0 a Ào À Á CE AZ ÁF À -500 
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PÀÁŠI PÀg Ád * AUG ÄR ÁgÀ ¥ 6 deÀ 14, 2019 
PàÀ ÀS & E ÁS ÉS AN ÄÊ AZ ÁÄ ¥ àeàÀ 

| Wàu Az BÀ QUÀỞ 
º qi ở kq gi º AC l gi 
3 . Á UÉE ÁS É 
» i AiÄ a ÉÂmÁgï a Á? À À Dj ẤPÀÀÄ 

(i) ¥ the 2 a À ÀPÉN Ë . 3000 
2 2 ÉÃMÁgï a ÁP À Àæ j ÄPÀÀÄ 

(ii) a ÀÁ PÀDa do À Á CE AZ Á£ À . 300 
4 C Ş PÁJ E ÁS É 
CS PÁJ G ¥ ÀC ¢ ÅPÈA A 

(i) de 2 a À À PÉP Ë 3000 

(ii) a Á 5 PÀg a lº Á Á CER Á À .2000 
CS PAј ај АРВАА 

a À À PÉP B . 1500 
3 CS PÁJ G ¥ÀjÃPÈAA 
4 Cg PÁj a ÄÄR Å U Ág ið / UÁg ið 

a ÀÁ? PÀ À À À Qlo a à o À Á C£ÀZ Á£À . 300 
5 . CVLÁ ÄPÀ À ÄŪVÀ XD ia Á E ÁS É 
O ÁU ÁC BÁJ UXX a AVÄŪa ÄÃ®à ÖC ¢ BÁJ UNA 

YARALÁSZ À À GA a ÄÄAZ A À Á PÄÄVNÉ 
0 ÁU ÁC BÁ UNIVATÀPÀ C 2 H 6 A C BÁ UXÃ APARIZ À À ÀA 2 ÄÄAZ Ã À Á ÄVNÉ 
6 DOÉÃUÀ 2 ANÄOPA ÄAS PÀ Á E ÁS ÉS É RÃIA 2 PÀ / PÁ« ÄðPÀ« a À E ÁS É 
1 PÄE ÀPÀÀC ¢ ẤPÈÀÄ Z À 6 - 1 
+ + CÁC ¢ [PS A 2 6- 2 

a ÀÁ ? PÀ , À Ã À la a à o À Á CEÄZ Á£À .500 
3 1 . 0i/l Æå gi 
4 » j APA + AŁÆPADA PĀ +ÆⓇAGA 
5 « Äqï a & it Q AiA a ÀY 1/ Á DgÉÃUÀ , À ÁAIAPSA 

aÀÁ ? PÀ , À Ã À Qlo a do À Á CE AZ Á£ À :. 400 
7 CgÀ åE ÁS É 
4 RAIÃ Cg À Áp LÁ 

(1) a Á 5 PÀ .2000 

(ii) a ÀÁ PÀ, À Ã Qlo a À° À Á " 6 . 300 
2 | G ¥ RAIÃ C gà Áể BÁ ( ¥ Ấg 5 đi ) 

(1) @ Á 8 PÀg 2. 500. 
3 | C gà UAG 

(ii) a ÀÁ PÀ À À À No a à º À Á " $ 6 .300 
8 PÁ£ ££Ä 2 À¥ À ÀŁA , E ÁS É 
| 1 | A3 APLA(VEPÀa ĂÚCVÀÉ 

a A / PÀ 1500 
9 góc ả? HÁữ Ághe ÁUÀ Cwy UÀ ĐÃ DẤE (? - 13 g )EÁN É 
G + AP AiỖz 25 C¢ [f APRAI 5 7 28 (? Áẽ gì Y DÄÛ ÀZ À TÀN NĂ AiÀÁ Å Á Ś Z À ÁP À ÉE ® è É 

a ÄÄAZ Æ À ÉPÄÄVNÉ 
» j AA À ÁLÄPÀ , À ÁLÄPÀ 

2 a À À PÉP Š .6000 
Q ATA , À ÁALÄPÀÄ 
| UÃ } { ÀE ÉP XÃ (« « AE À ÁÝ ) 

| ở Á Ở PÀ . 3000 
« tłu Á¢ QAJ - PÅ ÄÁGAX AC wy UÈ À 

SEAWAZ À NÀ XÃ AiÀÁ Å Ä § Z À ÁC À ÉE ®è É 

a ÄÄAZ Ã À É ÄÄVNÉ 
£À Á É À APA PÅ ÁVI PÀ" À À À À Alka Á? D AIAPAA 
PÀ E AÄ ÒPÁAIXÒ * À » ÄNỘÄR À $ A¢ 

Á PÀ 3000 
(1) C¢ ẤPĖJA ( HÁZ ÁgÀ ÄVÄÙ , ÁjUÉ 
(2) , À ÁAiÄPÀC ¢ ÅP ÀÀÄ (2 HÁZ ÁG ÀS ÄVÄÙ,ÁJ VÉ 
( 3) UXï- 1 

2 Á PÀ .2500 
(4 ) UX - r 

Á PÀ 2000 


a=wNP 


OPP 
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" AUA1 
PÅÅ ÀS & E ÁS É AN ÄÛ AZ ÁLÄ ¥ÀÀÀ 

¥hu l 2 À .UÀỞ 
" ŽALIA G qÄ £À" ÀÄ 
(1) Ubi- J C¢ BÁ 

2 a À À UÀUÉS G 5000 
( 2) Uk - © C 4 BÁ 

2 a À À UÀUÉS É .4000 
( 3) UE - 1 1 5 4 

2a À À UÀUÉ Sä .4000 
(4 ) U£ # i- r 1 $ A¢ 

2 a À À UÀUÉ ? Š . 3600 
10 . 1D XE E ÁS É(PÁAiÀO PÁN ) : 
G # ÀPÁAIĀð Z À V / C¢ Â£ ÀPÁAIĀð Z À / / + ÁS Á¢ BÁ 

2 a À À UÀUÉ Gä 18000 
2 » j AiA a ÃÃO & ÁgÀÀ AD gÉÃUÀ aj ĀPŠA A QË AIA 

2 a À UÀLUÉ? .5000 
a ŠO Z ÁgÀSA 
11 BÁðj a ÀÀ UÈ ÀH n : 
" É ŠÁIĀ G GÄVÄN 

a À À PÉT ÉG 1200 
12 E VAE 
1 J - Áè » j AiÀa Á À ÀZ Á®PÀAZ Á®PÀA 

a ÀÁ PÀ , À À À Qlo a À À Á " & .400 
JÁèU ÈX - r 1 $ A¢ a AVÙ, ÁÅ I j 1 $ A¢ 

a ÀÁ ? PÀ À À À QQ a o À Á " à .400 
2. , À À ÀÔN" SRÉ PÅ VÄ ZÁº BÊi Ã gÃ À» A¢ £ ÀJ - ÁÈD Z ÁLÀ NÀÄSGÀ Ä¥À ? F DZ ÁLÀ À ÄR ÉgÀ , À ÁVZ É 

3. À À ÀN " SRI ÄE AS PDEA Z À É242 a ÅAd ÆgÀ a Ahq XP À PÅ VÄ ZÁ Â Ã ÀÃ À E vàÉ UMA ÄÙ a ÄN ÄÛ EŞ AZ À BÀÄ 
a ÄÄAZ A NÉ A CE À Ä ÄVÊNÉ 

PÀ ÁŠI PÀG Ád # ÁⓇGÀD Z ÁHÁ£ Ã ÁgÀ ÄVÄÛC ? À À ÉÀ £À è 

r .) i, e ÉÃUÉÃE É 
LHÁO GÀ AG * AP LAIỖ CỔ , 

Dy O PAE AS . (, 99 8 A- 2). 
FINANCE SECRETARIAT 
Sub : Revision of the rates of the Uniform Allowances – reg. 
Read : 1. G . O . No. FD 12 SRP 2010 Dated : 18 .05 . 2010 

2 . G .O . No. FD 12 SRP 2012 (III) Dated : 14 .6. 2012 
3. G .O . No. FD 3 SRP 2013 Dated : 11.02. 2013 
4. G .O . No . FD 12 SRP 2012( III) Dated : 27 .06 .2013 & 13.10 .2014 

G .O . No. FD 12 SRP 2012 (III) Dated : 05 .09 .2013 
G .O .No. FD 28 SRP 2016 Dated: 11.07 .2016 

G .O . No . FD 47 SRP 2016 (1) Dated : 21. 11. 2016 
8 . G .O . No. FD 47 SRP 2016 (II) Dated: 21.11. 2016 
9. G .O . No . FD 47 SRP 2016 Dated : 21.11. 2016 

10 . G .O . No. FD 7 SRP 2017 Dated : 23.03 .2017 
PREAMBLE : 

In Government Order dated 14 .06 . 2012 read at ( 2 ) above , orders were issued revising the rates of Uniform Allowance granted 
to certain categories of posts with effect from 01.04 .2012 . 

In Government Orders (2 ) to (10) read above , the rates of Uniform Allowance and Uniform maintenance allowance payable to 
different cadres in different Government Departments have been amended / inserted as the case may be (by way of Corrigendum / 
Addendum ) with effect from the date of issue of such orders. 

Keeping in mind the variable cost of equipping with prescribed uniforms and its maintenance from department to department 
and among differentcadres depending upon the nature of their functions and duties and in certain cases as the employees are required 
to wear uniforms not only while performing routine duties but also during their participation in formal or ceremonial functions, the 6th 
State Pay Commission has recommended to the revise the uniform allowance payable to some cadres and to continue the existing rates 
of allowances in respect of certain cadres . 

The recommendation of the 6th State Pay Commission has been accepted by the Government and the following orders are 
issued . 
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GOVERNMENT ORDER NO . FD 24 SRP 2018 (III), BENGALURU , DATED 11th JANUARY 2019. 
Government are pleased to revise the rates and periodicity of Uniform Allowance admissible in respect of the following 
categories ofposts as indicated against them with effect from 1st January 2019. 
Sl. No. Department and Category of post 

Revised Rates ( .) 
Police Department 
Superintendent of Police 

1. Initial grant . 6000 
(Non IPS) 

2. Renewal grant : 1500 p .a . 
Dy. Superintendent of Police 

3. Maintenance grant . 500 p .m . 
Police Inspector 

1. Initial grant . 5000 
2. Renewal grant . 1500 p . a. 

3.Maintenance grant . 500 p .m . 
Sub - Inspector of Police 

Police Constable to Assistant Sub - Inspector ` .500 per month 
Prisons Department 
Superintendent of Central Prison 

1. Initial grant `.6000 
Assistant Superintendents 

2 . Renewal grant . 1500 p . a. 
Chief Jailer / Jailers 

3 . Uniform maintenance grant .500 p .m . 
Superintendent of District Prison / 

Uniform maintenance grant .500 p .m . 
Chief Warder / Head Warder/Warder 
Transport Department 
Senior Inspector of Motor Vehicles 

(i) : 3000 once in 2 years 
2 Inspector of Motor Vehicles 

(ii) Maintenance grant . 300 p .m . 
Excise Department 
Deputy Superintendent of Excise 

(i) : 3000 once in 2 years 

(ii) Maintenance grant of ` . 2000 per annum 
Inspector of Excise 
Sub -Inspector of Excise 

: 1500 per annum 
4 Excise Head Guards/Guards 

Maintenance Allowance . 300p.m . 
Fire and Emergency Services Department 


Officers of and above the rank of Fire 
Station Officers (sub officer) 


Existing rates are continued 


Officers below the rank of Fire Station 
2 

Existing rates are continued 
Officers ( Sub Officers) 
Health and Family Welfare Department / Medical Education /ESI 

Nursing Superintendent Grade -1 
Nursing Superintendent Grade -|| 

Maintenance Allowance of . 500 permonth 
Sisters/Tutors 
4 Senior Nurse/Nurse 

Midwives/ Junior Health Assistants (Female) Maintenance Allowance of . 400 per month 
Forest Department 
Range Forest Officer 

(i) : 2,000 per annum 

(ii) Maintenance Allowance of : 300 per month 
2 Deputy Range Forest Officer (Forester) (i) Rs. 1,500 per annum 
Forest Guard 

(ii) Uniform Maintenance Allowance . 300 per month 
Legal Metrology Department 
1 Inspectors of Weights & Measures 

.. 1,500 per annum 


WN 
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PÀÁŠI PÀG Ád * Ad UAG ÄR ÁgÀ ¥ÍBÀ 14, 2019 


" SUAL 


Sl. No. Department and Category of post 

Revised Rates ( .) 
State Protocol and Guest Houses, DPAR ( Protocol) 

Deputy Secretary / Under Secretary 
1 
( protocol) 

Existing rates are continued without any change . 
Senior Assistant, Assistant/ Junior Assistant . 6 ,000 once in 2 yrs . 
Group D Employees (Airport) 

.. 3,000 per annum . 
4 Special Officer, K .K .Guest House 

Existing rates are continued without any change. 
Employees working in Karnataka Bhavan and Office of Resident Commissioner, New Delhi 
1) Manager (Protocol and Transport) 

. . 3 ,000 per annum 
2)Asst. Manager (Protocol and Transport ) 
3) Group -C 

.. 2 ,500 per annum 
4 ) Group- D 

. . 2,000 per annum 
Warm Clothing Allowance : 
1) Group -A Officers 

1. 5 ,000 once in 2 yrs. 
2 )Group -B Officers 

: 4 ,000 once in 2 yrs. 
3) Group- C Officials 

.. 4 ,000 once in 2yrs . 
4 ) Group -D Officials 

.. 3,600 once in 2yrs . 
DPAR (Executive ) 
1 Deputy Secretary, Under Secretary , Section Officer 

. . 8 ,000 once in 2 years 
Senior Supervisor/Health Inspector/ Junior 

. . 5 ,000 once in 2 years 
Supervisors 
Government Guest House , Ooty 
Warm clothing allowance 

| : 1,200 pe 

. 1 , 200 per annum 
Others 
1 All Drivers / Senior Drivers 

Uniform Maintenance Allowance , 400 per month 
2 AllGroup D employees and Sanitation Workers Uniform Maintenance Allowance : 400 per month 

2. The other conditions regulating the grant of Uniform Allowance shall continue to apply . 
PR - 31 

By Order and in the name of the Governor of Karnataka 
SC -50 

D .S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services - 2) 


Dy 8 PÀ À & Áº AiẰ 
« u iA : gÁd å ÅÁðj £ËPÀÀÀCO DA ©VÀ « + ếu ÀZ ÉVÀ À (CAZ A a AVÄÛC AUÀ PÀD ) a ÄPÄGUÉ 

B Ã ÄNĝÄR À+ PÅ ÊÀM BIALIÄ ÄB ¥ ÀU À À ÀS VĒ 
Nz À ÁVZ É: 1 ¢ £ ÁAPÀ10.06 .20139 À, ÀÁðj Dz ÁHÀ , ÀS É ¥r 12 , iDgi 2012 (XIII). 

2. ¢ £ AAPA19 .0120 16gb RÁC | Dz À AS & J + 5 1 ] IDCi 2016. 
ABA AE: 

20119 À C¢ BÁj a ÁvÀ À À ÄWAIA 2 Ág À E À VÉ IF Á VÀÀ- ÄAZ À 12 £ Ã VÀÀÀAjÃ À BÉ a ÁgÀUÀ a ÅÁg ÄwÛÃ Àg Ád å ÅÁðj 
EËPÀ À À « tẤU À Z ÁVÀ À ( C AZ ÁC AUÀ PÀÅÉ ÉA¢Ã À a ÄPÀQUÉ a ÄÄ É NZ À ÁZ À¢ £ ÁAPÀ 10.06 .20139 À ÀÁðj Dz ÁLÀ À ÀUÀÄÛ 
a Ä ÄÛK Ş AZ À É XÀ¥ ! g ÉÉÉ À ÄÕUÀU À 2 a ÄPÀGÀ « ÄNUÉVÀ À ÄÖ¥ de a XJĀ UÉS À ÉBiÄÁ£ À 500U À ÊÀ ÂÀ " À Á PÄE ÄR a Ähd ÆgÀ 
a Àr Dz & ŁÀ AXÀ ĀB O ÉgÀ , À ÁVGAVNÉ 

« + ẤU ÀZ ÉV À Àa ÁP XÀ PÀ À À Ã£ ÃS a Add ÆgÀ a Àg & À ÀÁO CÀ À ÃwAPÄE AS ¥ À 2 ÃO 1 z À6£ Ã g Ád å a Áv À AD AJÉÃUÀ Å 
F PÀ À À ” À A iÄE AS À UÀ , ADÄ ? ¥ ÁgÀÄ a ÅÁr GÄVÂN É 
6£ gÁd å a ÉV À ÀD AI ÉÃUÀ ÀF 2 ¥ÁG À À ÄR ¥ À 2 Ã 1 z À , ÀÁð gà ÅF PÉLÀÀ ÀVÉDZ ÉN 1 Z É 

PÁðj Dz ÁHÀ ÀS & J ¥ör 24 ), iDgi : 2018 (IX), “ ÁUÀÆgÀ ¢ £ ÁAPÀI1£ É d £ÀÀ 2019 
gÁd å ÀÁðj EËPÀÀÀ « + ẤU ÀZ ÁVÀ ÀS ÄPÀXUÉXÃO À ÁU Ä Ä À ÀÁ PÀ : 500UÀÀUPÀ À À ” À ÁiÄE AS Ca NÄO À E ÁLÄ a À À UX 
a ÀI ÉÃ ÄNAPÄE AS \ .Et / UÉ1 , Ã À CxÀ Á 12 £ Ã VÀÀa ÁŘ ÀUÀ \ .Et / UÉ4 Ã À À BÉEZ À è AiÀÁ Å Ä a Éz À ÉÃ C°AiÃ À BÉ 
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UÀUÀ gÀ A a APGÀ « ÄVUÉLÀ À ¥ ble a ĀJĀ UÉLE Å d £ÀÀ 2019 j Az Àe Áj UÉS GÃ ÀVÉS ÀÁL PÀ : 1000UÀLUÉ¥ ÀU À 2 F PÉRÀC À 
U JA ÄÛ AV ÄDA & AZ À BÀÀ¥ ÆG PRÉVÀ À ÄÖE AAd ÆgÀ a ÀÁC ÀÄ , ÀÁÆ gÀ Å À , ÄVENÉ 
i) F E®" & AG + HÁM « + ẫu AZ ÂM LÀ PỀ XÂM LÀ CAUÀ PRÁIẤC Ă8 The Rights of Perso 

2016 gÀC £ ÃS AZ À À è « LÀ À À 1 Z ÀvÉC XẾN 1 PÉV AÄ ÄÝ 
ii ) The Rights of Persons with Disabilities Act, 2016 GÀ CEÄS AZ À À G Z À À " ÁUÀ Å F Dz ÁŁÀ À CEĀS AZ À À è 

VÉA 1 Z ÀvÉE GĀVÂN É 
iii ) Fa ÄÃO E À20169 ÀC ¢ Ö AJA ÁC Xà « À Ái a Áə Ânui Ã ès gÃ À « + ẤU ÀZ ĀVÀ ÀC AUÀ PÀDa ÄPÀQUÉ a ÅAV DEF 

ËⓇ " Å Å ® “ & ÁUÀ RÀ ÄÝ 
iv ) F , Ë® “ À À ÀS ÁÁðj £ËPÀ ÀÄ C2 ÀÀ, ÁP ÁS À AJ Ä èa NÁv dek À Á Ã®Ä C ° À £ ÁVG AV ÁÊ É 

« tẤU À Z ÄvÀ À a ÄPIXÀ CAZ SÀ a ÄVÄÛ C AUÀ PAR Å BLÅ SUẾ a Ê ĐÃAiA a XA À ÄAz À ¥À É À ¥ dejst À SE À AS 
LÀs Ac = + ÁC BÀÀ PỀ À , BÀ S EẤY Áz SÀI GÃ | ¥ Áe M Á®qÀ 2 ¥ Ág AE # A Ở UẺEAS Á 8 MR & Z UÉ 

À ÈÀ ÀÄ ÄÝ 
« tu AZ ÂM LÀ MÃ BÁỐ i + ÉP CÀ MÁY XP 8 UỆ 2 Án - Lif A3 CX À Á F a PhÃ CÓ LÀ BÃ" Ê À¥ lt 8 

Cà RA ©vàÁƯg 18 UẼWỆÃI À Á ¥ cÀ A8 2 ÁRÁI & A8 , A8 Ac = AE AS Á ở R = UÉ, A + BÀ ẤY 
vii) F ËⓇ " & Å ÅÁðj EËPÀ À A a Z DÃAiA a XA XAFA ¥ de Át ¥ À de À AS E - ÁS Á a ÄÄR À UÉ À ê z À¢ £ ÁAPÀ AZ À 

e Áj UÉS GÃ ÀvÉⓇ “ Á ÁUĀV NÉ 
viii) « tÃU ÀZ ÉVÀ À 2 ÄPÀGÀ VÀZ ÉV Á- Ä¥ ÉẤU ÀS À è MS ĝA PÉAZ C XÀ Á gÁd å ÅÁÆ gÀC XÀ Á EŞ Û È gÁd å ÀÁðj 

EËPÀ À ÁV Z Å) ,è F " APÄÄS M $ âÄ a ÀÁVEV À ÁiÄⓇÄ CO Àg ÁV GÄVÁÛÉ F PÅ VÅ PÅ a ÄÄZ ÁMPÁIÄLÄB 

ÀS A¢ üz À£ ËPAÀAZ À¥ À ÁLAVRÀ ÁV GÄVNÉ 
ix ) BÁO j + ÉP LÀ ở PháẶC A©VÀ ĐÃ PĨAZ MC x À Á gid & RÁO AZ À « tẪU À " Alz kÀ À ÁNHÃ E vÁà 

ËⓇ " VALÀ AS ¥ À Ái ÄÄNĝÃO À¥ DEGÀ UÀRÀ èF " À À ÃS a ÄAd ÆgÀ a ÀÁG ADÄ S GA & ® è 
F a ÄÃO E À U NÀÄÛ AXA F Dz Á£À ÉgÀ 1 Z À ¢ £ ÁAPÀ À E ÀVÀ a Äad ÆgÀ a Ág À ¥ BOÀ UÀUÉ aÀÄv de 
CEÀÄ À RÀ ÁÝgÀVNÉ F a ÉZÀÄ a Äld ÆgÀ a Àq À ÁZ À PÀ À À " À MA BA À UÀQUÉ E Z À AS ¥ ÃE À CEÀÄÆ À 

W eÄÄAI ÄvÉE gÃ ® è 

2 . F Dz ÄŁÀ À ÀIA ® " & gÃ À PÀ À À À JÄ£ ÃS a AAd ÆgÀ a ÀgAÄ ÀS A¢ üz À E ÁS Á a ÄÄR & JA ÀÀÄ 
¥ Áde BÁJ AI ÀÁVO A AQÉ 
3. PA BÀ” 8 d Eg Á À8 AZ AF a fz ĐÃ 9 Ég 1 2 AD [+À CÀ # À1 F Dz [ VÀ LÃ8 ° # g À ÁNgÃ Â É 

PÀ ÁŠ I PÀG ÁP * Á®g ÀD Z ÁHÁ£ ÁgÀ ÄVÄỤC a À À ÉÀ £À è 

r .) . ï. e ÉÃUÉÆÃE É 
| MÁỐ CÀ AG * APTAIỄ z 28 
Dy ðPÀE - ÁS É (, O Ó XA 2) 
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FINANCE SECRETARIAT 
Sub : Revision of Education Allowance to differently- abled children of State Government employees-reg . 
Read : 1. G .O . No.FD 12 SRP 2012 (XIII) Dated 10 .06 .2013. 

2 . G . O . No. FD 1 SRP 2016 Dated 19 .01. 2016 . 
PREAMBLE : 

As per the recommendations of the 2011 Official Pay Committee orders were issued sanctioning Children Education Allowance 
of : 500 p .m . per disabled child of the State Government employee subject to not more than two children who are studying in schools 
from 1st Standard to 12th Standard vide G .O . dated 10 .06 . 2013 read at (1) above. This benefit is admissible subject to the fulfillment of 
conditions stipulated thereunder. 

The 6th State Pay Commission has examined the system of payment of Education Allowance to the differently - abled children of 
the employees by the State Government and recommended the Government to revise this allowance . 
The Government have examined the recommendations of the 6th State Pay Commission and the following orders are issued . 

GOVERNMENT ORDER NO .FD 24 SRP 2018( IX ), BENGALURU , DATED 11th JANUARY 2019 
Government are pleased to revise the Education Allowance for differently -abled children of State Government employees till 
they complete the age of 18 years or complete the studies in 12th Standard whichever is earlier from the existing : 500 p .m . to : 1000 
p.m . per child subject to not more than two children with effect from 1st January 2019 subject to fulfillment of terms and 
conditions mentioned below : 
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(i) 


For the purpose of this benefit the disability of differently - abled child to be understood and shall have the same 
meaning as defined in the Annexure to the Rights of Persons with Disabilities Act, 2016 . 


The extract of the Annexure to the Rights of Persons with Disabilities Act, 2016 is appended to the Annexure of this 
order. 


(iii) 
( iv ) 


This benefit is admissible only to disabled /differently -abled children as defined in the 2016 Act above. 
A Government Servant is entitled for this benefit only during his regular service. 
The Disability Certificate of the Child obtained from the Medical Board shall be submitted to the Head of the 
Department through the Head Master/Principal of the concerned Educational Institution / School with a suitable 
recommendation. 


( vi) 


A declaration form /document stating that the differently -abled children are dependent on the State Government 
employee / are his children shall be submitted to the Heads of the Department. 


( vii) 


This benefit is admissible from the date the certificate obtained from the Medical Board along with recommendation 
is submitted to the Head of the Department. 


( viii) If the guardian / father/mother of the differently -abled child are both the employees of either State Government or 

either of them an employee of CentralGovernment then this benefit can be claimed by any one of them . A suitable 
declaration shall be obtained in this regard . 


( ix ) 


This benefit is not admissible in cases where the dependent disabled children are in receipt of any special 
allowance / monitory assistance etc., either from the Central or State Government respectively. 


(x) 


The above stipulated conditions as to disability are applicable to the cases of grant of disability allowance after the 
date of issue of this order. The benefit of Education Allowance granted prior to the issue of this order need not be 
reopened . 


The concerned Heads of the Department shall be the competent authority to sanction this Education Allowance . 


This order is issued in supersession of all earlier orders granting Education Allowance to disabled children of the employees . 

By Order and in the name of the Governor of Karnataka 

D . S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services- 2 ) 


, RÁðj Dz ÁHÀ ÀS 6 DE 24 ) , iDgi: 2018 (IX ), ¢ £ ÁAPÀL1E Å d £ÀÀ 2019gÀC £ ÄŞ AZ 
SCHEDULE TO THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016 

THE SCHEDULE 
[See clause (zc) of section 2] 

SPECIFIED DISABILITY 
1. 

Physical disability . 
A . Locomotor disability (a person s inability to execute distinctive activities associated with movement of self and objects 
resulting from affliction ofmusculoskeletal or nervous system or both ), including 

(a) "leprosy cured person "means a person who has been cured of leprosy but is suffering from , 
(i) loss of sensation in hands or feet as well as loss of sensation and paresis in the eye and eye -lid but with no 

manifest deformity; 
manifest deformity and paresis but having sufficient mobility in their hands and feet to enable them to 

engage in normal economic activity; 
(iii) extreme physical deformity as well as advanced age which prevents him /her from undertaking any gainful 

occupation , and the expression "leprosy cured " shall construed accordingly; 
( 6 ) " cerebral palsy" means a Group of non -progressive neurological condition affecting body movements and muscle 
coordination , caused by damage to one or more specific areas of the brain , usually occurring before , during or shortly after birth ; 

(c ) " dwarfism " means a medical or genetic condition resulting in an adult height of 4 feet 10 inches ( 147 centimeters) or 
less ; 

(c) "muscular dystrophy" means a group of hereditary genetic muscle disease that weakens the muscles that move the 
human body and persons with multiple dystrophy have incorrect and missing information in their genes , which prevents them from 
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making the proteins they need for healthy muscles . It is characterised by progressive skeletalmuscle weakness, defects in muscle 
proteins , and the death ofmuscle cells and tissue ; 

( e) “ acid attack victims” means a person disfigured due to violent assaults by throwing of acid or similar corrosive substance. 
Visual impairment , 
" blindness” means a condition where a person has any of the following conditions , after best correction 


(6 ) 


(i) total absence of sight; or 
(ii) visual acuity less than 3/60 or less than 10 /200 (Snellen ) in the better eye with best possible correction ; or 
(iii) limitation of the field of vision subtending an angle of less than 10 degree . 
(b ) “ low - vision ” means a condition where a person has any of the following conditions , namely : 

visual acuity not exceeding 6 / 18 or less than 20 /60 upto 3/60 or upto 10 /200 (Snellen ) in the better eye with best 

possible corrections ; or 
( in limitation of the field of vision subtending an angle of less than 40 degree up to 10 degree. 
Hearing impairment, 
( a) “ deaf” means persons having 70 DB hearing loss in speech frequencies in both ears ; 

(b) “hard of hearing " means person having 60 DB to 70 DB hearing loss in speech frequencies in both ears; 
D . “ Speech and language disability” means a permanent disability arising out of conditions such as laryngectomy or aphasia 
affecting one ormore components of speech and language due to organic or neurological causes. 
2 . Intellectual disability, a condition characterised by significant limitation both in intellectual functioning (rasoning, learning, 
problem solving) and in adaptive behavior which covers a range of every day , social and practical skills, including 

( a) " specific learning disabilities" means a heterogeneous group of conditions wherein there is a deficit in processing 

language , spoken or written , that may manifest itself as a difficulty to comprehend, speak , read , write, spell, or to do 
mathematical calculations and includes such conditions as perceptual disabilities , dyslexia, dysgraphia , dyscalculia , 
dyspraxia and developmental aphasia ; 
" autism spectrum disorder" means a neuro - developmental condition typically appearing in the first three years of life that 
significantly affects a person s ability to communicate, understand relationships and relate to others , and is frequently 

associated with unusual or stereotypical rituals or behaviours . 
3. Mental behaviour, 

"mental illness" means a substantial disorder of thinking , mood , perception , orientation or memory that grossly impairs 
judgment, behaviour, capacity to recognize reality or ability to meet the ordinary demands of life , but does not include retardation which 
is a condition of arrested or incomplete development of mind of a person , specially characterised by subnormality of intelligence. 

Disability caused due to 
(a ) chronic neurological conditions, such as 

"multiple sclerosis " means an inflammatory , nervous system disease in which the myelin sheaths around the 
axons of nerve cells of the brain and spinal cord are damaged , leading to demyelination and affecting the ability of 
nerve cells in the brain and spinal cord to communicate with each other; 
" parkinson s disease" means a progressive disease of the nervous system marked by tremor , muscular rigidity, 
and slow , imprecise movement, chiefly affecting middle - aged and elderly people associated with degeneration of 

the basal ganglia of the brain and a deficiency of the neurotransmitter dopamine. 
(b ) Blood disorder 

" haemophilia" means an inheritable disease , usually affecting only male but transmitted by women to their male 
children , characterised by loss or impairment of the normal clotting ability of blood so that a minor would may 

result in fatal bleeding; 
(i) " thalassemia" means a group of inherited disorders characterised by reduced or absent amounts of haemoglobin. 

" sickle cell disease" means a hemolytic disorder characterised by chronic anemia, painful events , and various 
complications due to associated SEC . 1] THE GAZETTE OF INDIA EXTRAORDINARY 35 tissue and organ 
damage; "hemolytic " refers to the destruction of the cell membrane of red blood cells resulting in the release of 

hemoglobin . 
5 . Multiple Disabilities (more than one of the above specified disabilities) including deaf blindness which means a condition in 
which a person may have combination of hearing and visual impairments causing severe communication , developmental, and 
educational problems. 
P . R . 37 

By Order and in the name of the Governor of Karnataka 
SC -50 

D .S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services -2 ) 


(i) 
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PÀÁŠ I PÀG Ád I À DEUXJ X ÁgÀ ¥ 6 deÀ 14 , 2019 

Dy ðPÀ À 9 Á®AiÀ 
« HÀIA : 

# À À À À 2 PÀ E ÁS ÁiÃ è DANÊ Z À Á ¥ÁBetÄ¥ Á®gÀ a ÀZ À À SÀÃ À O ÁUÀ 

ÀÁðj /C E AZ ÁN VÀ¥ À À À À PÁ Éd ÄJÄÀ ¥ ÁBe + Ä¥ Á@ j UÉ a Äld ÆgÀ a Àq À ÁV Z ĂN a ÀÁ PÀ 

g5. 1000USA + Áº dài 8 8 8 ME® 7 ÂM LÀ A¢ UÉ « ° Ã£ APÃ VÀ 
Nữ A ÁN : E: 1 ở £ NAPA31012014g , BÁO| Dz [ VÀ AS & J + 6 30 J ID gi 2012 , 

2. + f AP115.04.20 16g , ĐÁO Dz [ À AS & Er 87 fr 2016. 
3. ¢ £ ÁAPÀ19.04.2018gÀ, ÀÁðj C ¢ Ù ÀZ À É , ÀS ) ¥ är 6 ) , Dgi 2018 . 
4. ¢ £ ÁAPÀ19 .04.20189 À, ÀÁðj Dz ÁHÀ, ÀS & J ¥ är 6 ) , iDgï 2018 . 

5. ¢£ ÁAPÀ20.10 .2018 À, ÀÁðj Dz ÁŁA, ÀS & DE 28 ) , iDgi 2018 . 
ABAW A É: 

20119 À C¢ BÁj a ÄvÀ À À ÄWAIA 2 # Ág À E ÀVÉ ÄÄ É ( 1)gÀ è NZ À ÁZ À ¢ £ ÁAPÀ 310120149 À DZ ÉLÀ À è a ÉzÀ 15 a ÄVÀ À 
+84 8 NGUÀ 1 Ã ÂÀ ÁOz & PÁ®6 2 1 AS J » J AiA 4 AV GÀ + 8 VÉ Mi & Z Á VÀ « + ÃI À 9 8 7 0 MAU 20, 25 8 ĂAU 30 
a À À UÀGÀ ¥ À ÉÃE À gÀ VÀ , A GÁV « Ã À ÁUÃO À MAZAO É Ä a Év À À $ r Ù , Ë® " N NÀĀS 16 j Az À 18£ Ã a ÉV À À + ÂN ÀLUÉ « À 1 
G 12 ÀJ - Áè a ÁV À À LÁ ÂN ÀQUÆ PÀgÀD AIÊU PÁ° PÀa ÁVÀ À + À Ë® " À À ÀS « À ÁVG ÄVNÉO ÁUÀ Péda Å a À Z À ÀUÉ DAJZ À 
|0 KM LÀ ANH E8 À UÀ ¥ À 1 ¢ £ NAPA 01.02.2014 ] AZ Àe Ái UÉS gi AVÉa Ăd EgA a gr DzRAÁN CẢIÉ , À À Dz + À À 
CEÃS AZ À À è w7/24 gÃO ÀVÉ 2012 gÀ ¥Àu du À a ÁvÀ À À gÀ . 30400 - 51300UÉ DA PA PÀ a ÁVÀ À É À 9 9 .32800 - 52500 £ĀS 
A U ¥ À , À AV GÄVNÉ 

a Ä É (2 )gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 15 .04.20169 À Dz Á+ À À è ÅÁðj /C E AZ ÁN VÀ ¥ÀÀ ¥È À PÁ Éd ÄÀÀ È 
PÁAJĀð or a À » AVỢ X À¥ ABŁA ÁⓇgA a AVÄÛG ¥ À Á , AÀ AJÀQUÉ ¢ £ ÁAPÀ01.06 .2016 Az Àe Áj UÉS DÃ ÀvÉMAZ Ă O É ÄN À a Áv À À $ r û 
a ÄVÄÚO UÀ VÀ ÉVÀa ÁÁ ? PÀ « tẤU À " À A JÄE ÄS a ÅAd ÆgÀ a ÀÁr DzÉ À ÁVANÉ À À Dz ÁŁÀ À ÀIA ¢ £ ÁAPÀ 01.06 .2016 ] Az À 
e Á UÉ § Ã ÀVÉ ÀÁðj /CE AZ ÁP VÀ ¥À À À À PÁ Éd ÄJÄLÀ ¥ÁBÆÄ¥ ÁⓇj UÉ a ÀÁ PÀ gÀ . 1000UXÀ « À " À AIÄE ÄS 
HÃN À ÁU Ã Â ¢ 

6E É gÁd åa Áv À ÀD AIÉÃUÀ Å , ÅÁð g ÀË, À Ê Z À2FÉ ÀY Ä z ÀVÀ À À À AjÃO è ¥ À À ¥È À 2 PÀ E ÁS ÉiÄ ¥ À À ¥È À 
PÁ KO UNÀY Áe+ 8 Áº qÀ Az f g h£ 58 P Áw E® " VÀg R & NAz À ¥ Á + Áº qÀ CÁIA 2 Hz 16 ºz Àt 25g 1 09 8 VÀ A8 
2012 9 À¥ Àu VV À ÉV À À BÊN NGÀa ÁVÀ À Ag 9 .32800 - 52500gÀD AIÊ É Â¥ ÁBLAF Á®gÀa À Z LÀ XLÁZ A G E ÀVĀPÀ1 F AZ É 2 ANÄÛ 
a ÄVÀ À + AiÄE ÄS Y Áde + Ã¥ Á®gÀ a ÀZ À À è PÀU À 10 a À À UÀ 1 BiÄE ÄS ¥ àt ð UÉ41 Z À ¥ ÁBLÄ¥ ÁⓇj Az À VÄAS ®Ä 2 ¥ ÁgÀÄ 
a år gÄNÉ ÄÄAz Ã À É A a Ä É (2) gÀ Dz ÁHÀ À ÀiÁ a ÅAd ÆgÀ a Àq À ÁZ À gÀ . 1000UXÀ « Tếu À " À Á JÄE ÄS ¢ £ ÁAPÀ 
01.07.2017 ) Az Àe Áj UÉS GÃ ÀVÉ XE ® a ÉVÀ À ÉA¢UÉ« ° ÃE À É 12 ,AÄ PÀG ÀZ ¥ÁG ÀÀ a År GÄVNÉ 

6f Ã g Ád å a ÉV À AD AİÉÃUÀ À2 # ÁG À E ÀVÉS ÄÃ É( 3) a ÄVÄ (4) gÀ ÈNZ À ÁZ À ÀÁðj C¢ ÜÈZ À É a ÄVÄÛD Z ÁLÀ NÀ è 20189 À 
¥ juli À a ÁvÀ À LÉ ÊN NGÀNĀS ¢ £ ÁAPÀ 01.07.2017) Az À e Á UÉ $ gÃ ÀVÉ CEÂU ÁR NÉ144 , PÀ Áð I PÀ E ÁUÀPÀ , Ã Á ( Àu là À a ÁVÀ À 
Ai ÄU Á 2018: Ã ¢ £ NAPA0107.2017] Az le Ái UÉVÀÀ AVC A É 

a Ä É (5) gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 20 . 10 .2018gÀ , AÁðj Dz ÁHÀ À È , ÀÁðj /C FÄZ ÁP VÀ ¥ EestÁ Á 2 PÅS ÄVÄGA 2 ÄÄR å 2 PÀÄÄ 
a ÄVÄÙ RÁð | /C E AZ ÁO VÀ¥ À À ¥ È À PÁ Éd ÄJXÀG ¥ À ÁN ASA a ÄN ÄÛ¥ ÁBetÄ Á® Ulla And ÆgÀ a Ág À ÁZ ÀMAZ Ă O É ÄÑÀ a Áv À À 
§ r ÂNİ ÄE ÄS 20189 À ¥ À u in À a ÉV À À LÉ ÀiÃO è ¢ £ ÁAPÀ 01. 11.2018j Az À e Áj UÉS gÃ ÀVÉ « ° ÃE À É:14 ¢ £ ÁAPÀ 15.04 .20169 À , NÁð j 

13 " SUÁA GAÁ VE12 , À AVGAV TÉ Dz Az Ä AZ A a ÁVÁ A DAI EAUA À 2 ¥ Ág A E AVÉ ¥ AREA AⓇ UE a AAd ÆgÀ a AAC À Az Á 
a ÀÁL PÀGÈ . 1000UNA " À LIRE ASF OÀVÀ À è \ £9 Áð E À Ã ÁV e ÁjUÉ S gÃ ÀvÉ « Â Ã À è G AMÁUÄ À VÉg RÄU XÀÄS ÀÁð GÀ Å 
UÀ ĂN 12 É 

À À À À 2 PÀ E ÁS ÉiÃO è ¥ Á@ FÄ¥ Á®qÀ a ÀZ À § ®z À LÁPÀ À 259 À ÄÖ ÄZ É NÀĀS DAJÄ + Â ¥Áæz Ä¥ Á®qÀ 
O ÄZ ÚJ XÀ ÁY G E ÀVĀPÀ1 O Á NÀa ÁVÀ À É ÀgÀ .32800 - 52500 UNÀ ÃS UÀ ¥ À À À a Áv À À DAI ÉÃUÀ À 2 # Ág À À ÀS À Áð GÀ Å 
¥ À? Ã” 12 F đã Ẻ w z ÀVÉ Ở BÃ É (1) CÀ è Nữ Áz À Dz + À CÀIÃ ở VÀÀ + 8 & gE. 30400- 51300ALA Áetử Á®gõ 10 
a À ÀUÀgÀ ÁiAE \ £t ð UÉ11 z À è ca ÀUÉ À À Dz ÁŁÀ ÀUÀÄÛ a ÄVÄÙ a $ AZ À Ó XÀ ¥Àg PÉÉ À ÄÖ gì .32800 - 525009 À 
DAR a ÁvÀ À + Aa Aad ÆgÀ a ÀgÀÄ C a NÁŁÀ PÀ À À AVO AVÂNÉ F ËⓇ " à Å PÃO À PÁPA À 25 ° AZ É ÀQUÉ 1 Ã« ÄVÀ ÁUÀ Á, 
¥ ABIA AⓇgA O AZ AiAº è 10 a A XUXA AiA£ AB ¥Æt ð UE12, A AJ ®êUÆ ® " & GAVE a AVAA DAIEAUA A F 2 \ Ag A A A 
C E ÂUÁÀÉ12 . Ã Â À Az À ¥ À ÉÃE AN C a NÁUÀ gÀ À £ ÃgÀ £ Ã ÄPÀÉAG À ÀÁðj ¥ À À À À PÁ Šf E À ¥ ÁBÄ¥ ÁⓇgA a ÄVÄÛ 
¥ À ÉÃE ÀV ca ÀÁŁAE ®è À ÀÁðj CEÄZ ÁP VÀ À À À À PA Ād ÄJÄGÀY ÁBE + X Á®g ÄUÀLUÉG AMÁUÃ À Á" SE À JÄNÀ AS À Áð GÀ Å 
UÀ Ãci a É (1)gÀ è Nz À ÁZ À ¢ £ ÁAPÀ 31.01.20149 À Dz . + À À è F UÁUÀ Á ¥ÁBetÄ¥ Á®g À O AZ ÉPÃ è 10 a À À UNA Á Á Ã£ ÃS 
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¥ Èt dUÉ4 z À ÀUÉ DAIÂ PÁº PÀ a ÁVÀ À LE À , Ë® " À ® “ sk gÃ Â À AZ À E Z Å • ÄÑ ¥ de ÉÃd £ ÀÁJ AiNÁVGÅ Å À AZ À 2 ÉV À À 
DAJ ÉÃUÀ ÀF 2 ¥ Ág À À ÀS ¥ À UÀ À À À¥ geçÃAiA Í G Z , ®è 

FaÄ £ÀO Á ÉV ÁA LÀ NGÀ » £ É ÁiÄ è6£ Á gÁd å 2 ÉV ÀÀ DAIÉÃUÀ À2¥ ÁG À À ÄS JAZÃO ? Z Àg Ád å , ŠÁð gÀ Å F. PÉRÀ, ÀVÉ 
DZ ÉHÀ° Ég À 1 2 É 

RÁDJ DZ ÉŁÀ ,ÀS É DE 24 ) , iDgi 2018 (X), “ ÁUÀÆgÀ ¢ £ ÁAPÀLIE Á d £ÀÀ 2019 
BRÁÊU À ÉVÃO è « a À 2 gÃ À CAEN NGÀ » £ É ÉiÃ è ¥ À À ¥ È À 2 PÀ E ÁS ÉiÄ ¥ ÁLÄN ÁⓇGÀ MI ÄÖ a ÀZ À § ®z À LÉPÀ À 
259 À ÄÖ° AZ ÚJ XÀ ÄS ¥ ÁBEHÄ¥ Á®g À ÀZ À À èPÀU Å10 a À À UN ÉP ÁLÄ ¥Àg PÉIAU À AÊ É A¢ UÉDAI + AiÄ ¥ ÁBHÄ¥ ÁⓇJ À ÀZ RË 
G E SVĀPÀ1 DAIÊ É Â¥ ÁBE + A Á®g ÀS À Z À À À À À ÀD AJÉÃUÀ ÀS # Ág A À AS ÀÁð g À Å wg À À AVENÉ 

2. ¥ À À ¥ À 2 PÀ E ÁS ÁLÄ C ¢ É£ À À èŞ gÃ À, ÅÁðj /C £ ÃZ ÁN VÀ À À ¥ È À PÁ Éd ÄLJ ŽLÀ ¥ ÁBLÁK ÁⓇj UÉ¢ £ ÁAPÀ 
01.06 .2016j Az À e Áj UÉS GÃ ÀvÉ a ÄAd ÆgÀ a NÁr gÃ À a ÀÁ PÀgÀ .1000 UXÀ « EẤU À " À APÄE ÄŞ 20189 À ¥ Audi Àa ÁVÀ À uŹ ÂN XÀ è 
WÁBÆÃ¥ Ã®Å BÃÛ À ¥ À Ái ÄäwÕ Ã À a XE® a ÁVÀ À ÉA¢UÉ 1£ Ä d £ÀÀ 2019j Az À e ÁjUÉ § gÃO ÀvÉ « ° ÃE À É4/21 DZÉ ÀÄ 
- BÁO CÀẢº Ả Ở KHÉ 

3. ¢ £ ÁAPÀ 01.0120199 ÀZ À ® " & gÃO À a XE® a Áv À À ÉA¢UÉ « tẤU À " À AIÄE ÄS « ° ÃE À É41 Z À E À VÀÀ PÀÁV I PÀ E ÁUÀPÀ 
ja Á (¥ Aulieu à a ÁvÀ À AIÄ ÄJÄNÄ 20189 À À1Ã CE À Ä Ä À ¥ Àu du À ÉV À À AiÃ è a ÁN / PÀ a Áv À À $ r Âui Ä a ÁvÀ À ÀVÀ Å 
® " & ®è À À À À év ÀÀ zÀa ÄÑA ¢ £ÀO À V NĚa ÄV À À À ÀS UÀ¥ÀÀÀÀ ÄÝ 

4 . F a ÃÃO E ÀVÉS ÄVÀ ÀY Ä£ÀÏ UÀ UÉ1/24 Z À E ÀVÀ Àu i Àa ÁV À ÀuÉ ÂN XÀ è ¢ du RO ÀVÀ Å ® " & ®È À¥ À À À è CAvÀ À 
# BÀ UNÀ è a ÉV À À ¥ AF AT QUÀ¥À, A ÀS UÉ PÀ ÁŠ I PÀ E ÁUÀ PÀ , Á (¥ Àu À a ÉV À À AiÄ ÄJÄÄ 20189 À « AiÃ Ã 7 (4 )9 À ÀIÄ 
ÀÁð g ÀË, È PÂY DRÁÊU À ÁIXE ÄS À È À À À ÄÝ 

5. , ÀÁðj /C £AZ ÁO VÀ ¥ À À À À PÁ Éd ÄJAGÀ ¥ ÁBELÄ¥ Á®g ÄN ÀLUÉ « tÃU À À À iÄ£ ÄS ÄAd ÆgÀ a ÀÁr • ÉgÀ , À ÁZ À 
» A4 fÀ ÁºDz + À MÃ ¢ £ AAPÀO 1.0120 19ị Az Àe Á UÉs ge AV ÉN CÀ MEMÃ 4 É 

PÀ ÁÓ I PÀG Ád * Á®g ÀD Z ÁŁÁ£ Ä ÁgÀ» ÄVÄÛC ? ÀÀ ÉÀ £ À è 

r . , Ü. e ÉÃUÉÃE É 
LHÁỐ CÀPG + ÁP AAiỒZ 
Dy / PÀE ÁS É C, Á ALA 2 ) 


FINANCE SECRETARIAT 
Sub : Creation of Selection Grade Principal cadre in the Pre- University Education Department and 

merger of Special Allowance of Rs. 1000 granted to the Principals of Government /Aided 

PU Colleges , reg. 
Read : 1. G . O .No. FD 30 SRP 2012 , Dated 31.01. 2014 . 

2 . G .O .No. ED 87 DGD 2016 , Dated 15 .04. 2016 . 
3. Govt. Notification No. FD 6 SRP 2018 , Dated 19.04.2018 . 
4 . G .O .No. FD 6 SRP 2018 , Dated 19.04 . 2018 . 

5. G .O .No. FD 28 SRP 2018 , Dated : 20. 10 .2018 . 
PREAMBLE : 

As per the recommendations of the 2011 Official Pay Committee the benefits of TBA , Automatic Promotion to Senior Scale of 
Pay and Additional Increment for 20 years , 25 years and 30 years of service without single promotion hitherto limited to the first 15 State 
Pay Scales have been extended to all categories of posts in 16 to 18 Pay Scales with effect from 01.02. 2014 vide G .O . dated 
31.01 .2014 read at (1 ) above . In the Annexure to the said G .O . the Selection Time Scales of Pay to the pay scales for 16 to 18 in 2012 
Revised Pay Scales have also been notified . Further, the benefit of Selection Time Scale of Pay have also been extended to the rest of 
the pay scales subject to the fulfillment of conditions stipulated thereunder. Accordingly , the Selection Time Scale of Pay of Rs. 32800 
52500 has been assigned to the pay scale of Rs.30400 -51300 . 

In G .O . dated : 15 .04 .2016 read at (2) above orders have been issued granting one Additional Increment and a fixed amount of 
special allowance per month to the Lecturers and Principals of the Govt. / Aided PU Colleges with effect from 01.06 . 2016 . As per the 
said orders the principals of Govt./Aided PU Colleges are being paid a special allowance of Rs . 1000 per month . 

The 6th State Pay Commission in Volume-ll of its Report has noticed the provision for direct recruitment to the cadre of Principal 
in Pre -University Colleges under Pre-University Education Department. 

Hence , the Commission has recommended to create selection grade Principal post with 2012 Revised Pay Scale of Rs. 32 ,800 
52 ,500 by upgrading 25 % of the current cadre strength of Principals and to fill these posts with Principals having minimum 10 years of 
service in the cadre of Principals carrying pay scale of Rs. 30 ,400 -51,300 . Further, the Commission has also recommended to merge 
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the special allowance of Rs. 1000 per month to PU College Principals granted vide G .O . read at (2) above retrospectively with effect 
from 01. 07 . 2017 . 


As per the recommendations of the 6th State Pay Commission , in Government order and Notification read at (3 ) and (4 ) above 
Government have notified the Karnataka Civil Service (Revised Pay) Rules , 2018 and implemented the 2018 Revised Pay Scales with 
effect from 01.07.2017. 

In G . O . dated 20 . 10 . 2018 read at (5 ) above the additional increment granted to Government / Aided high school teachers / 
head masters and Govt./Aided PU College Lecturers and Principals have been merged with the basic pay of the teachers in the 2018 
Revised Pay Scales with effect from 01.11.2018 and the G .O . dated : 15 .04.2016 has been rescinded partially . Therefore, the 
Governmenthave noticed the difficulties in merging the monthly special allowance of Rs. 1000 granted to the Principals retrospectively . 

Government have examined the recommendations of the Commission to create the selection grade Principal cadre carrying 
higher pay scale of Rs. 32,800 -52 ,500 by upgrading 25 % of the cadre strength of principals with a minimum 10 years of service in the 
cadre of Principals . In G .O . read at ( 1) above, subject to the conditions stipulated therein , provisions have been made to grant selection 
time scale of pay of Rs .32 ,800 -52 ,500 to employees who complete 10 years of service in the cadre of Principals with a pay scale of 
Rs. 30 ,400 -51, 300 . This benefit is available to all employees who complete 10 years of regular service in the cadre Principals and is not 
subject to any limitation of 25 % of the posts . Government have considered the advantages and disadvantages in implementing this 
recommendation to directly recruited Government college Principals who have got promotional avenues and the Aided College 
Principals who do not have any avenues for promotion . As already there is a provision to grant selection time scale of pay to 
employees who complete 10 years of service in the cadre of Principals vide G .O . dated : 31. 01.2014 read at (1) above the need for 
considering of this recommendation does not arise . 

The Government have examined the recommendation of the 6th State Pay Commission in the light of the above facts and the 
following orders are issued . 

GOVERNMENT ORDER NO . FD 24 SRP 2018 (X ), BENGALURU , DATED 11th JANUARY 2019 
In view of the facts and circumstances narrated in the preamble, the recommendations of the 6th State Pay Commission to 
create the Selection Grade Principal cadre carrying a higher pay scale of Rs. 32 ,800 -52,500 by upgrading 25 % of the total cadre 
strength of the Principals of P .U . College with a minimum 10 years of service in the cadre of Principal is hereby rejected . 

2.Government are pleased to merge the monthly Special Allowance of Rs .1000 granted to Govt./Aided Pre -University College 
Principals of Pre -University Education Department with effect from 01.06 .2016 with the basic pay in the 2018 Revised Pay Scale with 
effect from 19 January 2019 . 


3. Aftermerging the Special Allowance with the basic pay as on 01 .01.2019, if the increment stage is not found in the applicable 
Time Scale of Pay of KCS (RP) Rules , 2018 the pay shall be fixed at the next immediate level of Time Scale of Pay . 

4 . If the stage in the Time Scale of Pay is not available after refixation as above such matters shall be referred to the 
Government under Rule 7 (4) of KCS (RP) Rules, 2018 . 

5 . All existing orders as to payment of Special Allowance to Government / Aided PU College Principals shall stand rescinded 
with effect from 01.01. 2019. 


P . R . 38 


SC -50 


By Order and in the name of the Governor of Karnataka 

D . S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services- 2 ) 


Dy ðPÀ À 9 Á®AiÀ 
« u ÀiÁ : « tÃ À À6 - Z QALAY ALIJÀ ÉP Ä Ä V XÀ , À ÄLV ÀH UÀ . 
Nz À ÁVZ É: 1 ¢ £ ÁAPÀ 20.5.1980gÀ, ÀD ., ÀS & J V Šr 80 ) , iDgi 79 

2. ¢ £ ÁAPÀ 09.6.2005gÀ, À ., ÀS & J ¥ är 13 ) , iDgü 200111) 
3. ¢ £ ÁAPÀ 15.06 .20119 À, ÀD ., ÀS & J ¥ jr 23 ) , iDgï 2011 
4. ¢ £ÁAPÀ 14 .06.2012gÀ , ÀD ., ÀS & J ¥ ör 12 ) , iDgï 2012 (IX ). 

5. ¢ £ ÁAPÀ 06.07.20159 À , À . , ÀS & D PÄPÀ560 ° Éij , Éï 2014 . 
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g Ád å , ÀÁðj EËPÀÀÀ PÁAiÄð » À, VÀ ANGIÀ BAIA DZ ÁgÀ À 2 Ä° É® ¢ QUŠO AZ ÚJ AUÉ 2 ÅAd ÆgÀ a Xúq À ÁZ À« + À 
" BIA 2 H I K AS BÁO GÀ & PÁ® PÁ®PẼ CÀ 8 LÀDAIẾẤUẬC BÁ ẤY LÀ À AiVÀ ÀVÀ Ô À LUÀ2 ¥ Ág ÀUAÄUỸ a ÁP 
PÁ® ¢ Az ÀPÁⓇPĚ , ÀZ À & z À ÀÁ£ À À À À ĀJĀ 2 ÁV ¥ÀM À 1 PÉATĂ Ş GÀ ÁU ÄNÊN É 

gÁd å ÅÁðj £ËPÀÀUÉ a Änd ÆgÀ a NÁq À ÁUÆ À « tłu À " ÄE AS CW O Á Ñ À Z À NÀ è a ÅAd ÆgÀ a Shq X X X 
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a ÄÄAZÃ ÀÉ A gÁd å ÅÁð gÀ Å DO ÉÃUÀ 2 AV ÄÛPÀ ÄAS PÀ ÁN E ÁS É ¥ÀÅ ÀUÉÂY À ÉS ÀÄÛ¥ ÀA É DÃIA , ÉS ÉNA O ÁUÀ 
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PAAiỖ Z UÀÀ AiẶCHÀ + ÁC BÉ Ai QUÉh, À ÁNg 8 À 2 ẤM CÁC » j Aiẽ 2 ẨM | CÁC SÃ ¥ À ÁC QUÀ D¥ & À ÁNiñaõ 
" G ALA ÄÑÁG ÀÄ » j AjÄ " ÉAJ ÄÑÁGÀ UÉ 2 É I ÄQÔÀ ĐÁS ÉÉ ® " & gÃ À « PÂU À " NA Ä e ÉV ÉÉCONÄ ÉA¢ gå À AZ ÉJÀUÉ ®" & gÃ À 
« tếU À " À AIÄL ÄS & AC SA O AZ Ä 

4. « tỖI À " AB = Ad Eg ÁM PÃ VÀVÉ 9 EXÀ LÁz A » Aç £ÀI Áe Dz [+ ÀMÃ ¢ £ LAPÀ 01. 01.2019 ) AZ À e Ái UÉ giữ ÀVẺ 
ÄgÀ À À ÉVÄNNÉ 

PÀ ÁŠ I PÀG Ád | Á®g ÀD z ÁHÁ£ Ã ÁgÀ ÄVÄỢC À À E À€ À è 

r .) , i. e ÉÃUÉÃE É 
BÁO VÀ AG + PAIỖ2 CỐ 
Dy ð PÀE - ÁS É (, Ó NÃ 2 ) 


a 


ܙܘ 


IOD 


H 


“ ÁUÀ1 


122 

PÀÁČI PÀg Ád * À ÀUÀgÀ ÁgÀ ¥ Í deÀ 14 , 2019 

FINANCE SECRETARIAT 
Sub :- Revision and Rationalisation of the rates of Special Allowance – reg . 
Read : 1) G .O . No . FD 80 SRP 79 dated 20.05 . 1980 . 

2 ) G .O . No . FD 13 SRP 2001 (1) dated 09.06 .2005 . 
3) G .O . No. FD 23 SRP 2011 dated 15 .06 .2011. 
4) G . O . No. FD 12 SRP 2012 (IX ) dated 14 .06 . 2012 . 

5 ) G .O . No .HFW 560 HSH 2014 dated : 06 .07 .2015 . 
PREAMBLE : 

In Government Order dated 20 .05. 1980 read at (1) above, orders were issued rationalising Special Allowance sanctioned to 
Government servants. Later, the said Special Allowance was revised and continued from time to time. 

As stated above , as per the recommendations of the expert bodies like Pay Commission /Official Pay Committee the rates of 
Special Allowance sanctioned to certain categories of posts depending on the working conditions of the place were revised from time to 
time as warranted by the circumstances and norms of the time. 


To bring uniformity in the rates of Special Allowance , the 2011 Official Pay Committee has recommended that the rates of 
Special Allowance should be expressed in terms of fixed amount and should be kept at a reasonable level since it is not reasonable to 
sanction Special Allowance at excessively high rates . Accordingly , in G .O . dated 14 .06 .2012 read at (4) above the rates of Special 
Allowance were revised with effect from 01.04 .2012. Further, the 2011 Official Pay Committee has opined that the Special Allowance 
should be given only if the nature of duty being performed is arduous and demands very long hours or is hazardous and involves risk to 
health and life or is difficult because of the physical conditions of that particular location . The 6th State Pay Commission has also 
endorsed these parameters in sanctioning Special Allowance as suggested by the 2011 Official Pay Committee . The 6th State Pay 
Commission has recommended to rationalise and revise the rates of Special Allowance based on the categories of posts and the nature 
of functions performed by the officials. 

In view of the special nature of work , greater responsibilities , long working hours , protocol duties of VIPs etc ., the 6th State Pay 
Commission has recommended to pay higher rates of Special Allowances to certain categories of posts like Security Officer (Non -IPS 
Superintendent of Police) in Raj Bhavan and in the office of the Chief Minister, Special Wings of Police Department, Forest Department, 
certain posts in the Personal Establishment of Chief Minister/Ministers etc . 

The 6th State Pay Commission has recommended that theneed for continuance of Special Allowance and grant of / extension of 
the benefit of Special Allowance to newly created cadres / posts shall be reviewed by the Finance Department from time to time and to 
take appropriate decision accordingly . 

Further, the Commission has recommended to continue the payment of Special Allowance in the existing rates in respect of 
different cadres in Health and Family Welfare , Animal Husbandary and Veterinary Services and a number of cadres in the Police 
Department since these allowances were revised recently subsequent to 2012 revisions . However, in case where the rates of Special 
Allowance, Uniform Allowance etc . have not been revised by the Government since 2012 , the Commission has recommended to revise 
them accordingly . 
The Government have examined the recommendations of the Commission and the following orders are issued . 

GOVERNMENT ORDER NO. FD 24 SRP 2018 (XI), BENGALURU , DATED 11th JANUARY 2019 


Government are pleased to revise the rates of Special Allowance admissible to the post specified in Annexure to this 
Government Order at the rates indicated against them with effect from 19 January 2019 until further orders . 
2 . Payment of Special Allowance is subject to the fulfillment of terms and conditions stipulated in the applicable service rules and 
orders issued thereunder. 
3. No Government servant, other than Stenographer, Senior Stenographer, Gazetted Personal Assistant, Typist , Senior Typist will 
be eligible for more than one special allowance . However, the Stenographer, Senior Stenographer, Gazetted Personal Assistant, Typist 
and Senior Typist posted to the personal establishment of Ministers/Secretaries to Government etc. may be allowed to draw special 
allowance admissible in the personal establishment in addition to special allowance attached to the post. 
All orders issued in connection with the payment of Special Allowance shall stand rescinded with effect from 1st January 2019 . 

By Order and in the Name of the Governor of Karnataka 

D . S. JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services - 2) 
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ANNEXURE TO GOVERNMENT ORDER NO.FD 24 SRP 2018 (XI), DATED 11th JANUARY 2019 


Sl. No . 


Category of Posts 


Revised Rates of 
Special Allowance 
(Rs. per month ) 


400 


300 
300 


Common Categories: 
a ) Gazetted Personal Assistant (Group -B ) 
b ) Senior Stenographer 
c ) Stenographer 
d ) Junior Stenographer 
e) Typist/Senior Typist 
f) Clerk -cum Typist/Copyist Typist 
g) Driver/Senior Driver 


300 


300 


300 


300 


h ) Lift Attender 


200 
300 
300 


(2 ) (a ) Personal Assistant to Head of Department 

(b ) Personal Assistant to Deputy Commissioner 
(3) (a) Drivers / Senior Drivers working in the personal establishment of Chief Minister /Minister / 

Minister of State/ Speaker , Legislative Assembly / Chairman , Legislative Council/ Chief 
Secretary/ Additional Chief Secretary/ All Principal Secretaries/ Secretaries to 

Government and Heads of Departments and officers of equivalent rank 
(b ) Drivers / Senior Drivers attached to the VIPs in the State Hospitality Organization 


400 * 


400 * 


Private Secretaries to Chief Minister/ Minister/Minister of State 


600 


(a ) Officer above the rank of Assistant Commissioner/Under Secretary 
(b ) Officer of the rank of Assistant Commissioner/Under Secretary 
(c ) Officer below the rank of Assistant Commissioner/Under Secretary (Group B ) 


500 
400 


Personal establishment of Chief Minister/Minister/Minister of State 


800 


600 


500 


a ) Security Officer to Chief Minister (Superintendent of Police ) 
b ) Deputy Secretary (Chief Minister s Establishment) 
c ) Analyst (Chief Minister s Establishment) 
d ) Officer on Special Duty ( CM s Estt) 
(i) Officer above the rank of Assistant Commissioner/ Under Secretary 
( ii) Officer of the rank Assistant Commissioner/Under Secretary 


600 


500 


(iii) Officer below the rank of Assistant Commissioner/Under Secretary or Group B Officer 


400 


500 


e ) Under Secretary 
f) Section Officer 
g ) Special Officer 


400 


(i) Officer above the rank of A .C /US 


600 


( ii) Officer of the rank of A .C ./US 


500 


(iii) Officer below the rank of AC /US or Group B Officer 


400 


400 


h ) Senior Assistant/ Assistant/ Senior Stenographer/ Stenographer 
i) Typist/Senior Typist/Data Entry Operator/Junior Assistant 


300 


200 


j) Attender 
Personal establishment of Chief Secretary /Additional Chief Secretary 


a ) Personal Secretary to Chief Secretary /Additional Chief Secretary 
i) Officer of the rank of above the Under Secretary/ Assistant Commissioner 


600 
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SI. No 


Category of Posts 


Revised Rates of 
Special Allowance 
(Rs. per month ) 


ii) Officer of the rank of Under Secretary/ Assistant Commissioner 


500 


iii) Officer of the rank of Section Officer 


400 


300 


b ) Personal Assistant/Assistant/ Senior Assistant/ Stenographer / Senior Stenographer 
c ) Junior Assistant/Typist/Senior Typist 


300 


( 1) Personal Establishmentof Principal Secretaries to Government / Secretaries / Special Secretaries / Additional 
Secretaries/ Joint Secretary 


400 


300 


a ) Section Officer/ Gazetted Personal Assistant 
b )Stenographer/ Senior Stenographer / Personal Assistant/ Assistant/ Senior Assistant 
(2 )Personal Establishment of Deputy Secretaries 
Personal Assistant/Assistant/Senior Assistant/Stenographer/ Senior Stenographer 


300 


| Clerks and other officials in the departments entrusted with heavy cash transactions 


300 


Clerks and other officials entrusted with heavy stores transactions (Specific Sanction of 
Government to be obtained in fresh cases ) 
SDA 
FDA 


300 
300 


Selected Staff posted for work under the Governor 


a ) ADC to Governor 


800 


b ) Security officer to Governor 


600 


c ) Deputy Secretary 


600 


500 


d ) Under Secretary 
e) Surgeon to Governor 


800 


f) P A to Governor 


i) Officer of the rank of above the Under Secretary/Assistant Commissioner 


600 


500 


400 


400 


400 


300 


400 * 


ii) Officer of the rank of Under Secretary/ Assistant Commissioner 
iii) Officer of the rank of Section Officer 
g ) Section Officer 
h ) House Superintendent - Group -B 

House Superintendent - Group -C 
i) Driver/Head Driver 
j) Senior Assistant/Assistant 
k) Junior Assistant 
1) Reserve Inspector 
m ) Telephone Operator/Compounder /Nurse 
n ) Motor Cyclist 
o ) Steward 
p ) Group D Officials 


400 


300 


400 


300 


300 


300 


200 


Faculty Members taken on deputation to Training Institutions 
a) Administrative Training Institute , Mysore 
b ) District Training Institutes 
c ) KGSTI, Bangalore and 
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Sl. No . 


Category of Posts 


Revised Rates of 
Special Allowance 
(Rs. per month ) 


d ) All departmental Training Institutes 


Group - A 


8000 


Group - B 


6000 


4000 


Group - C 
Karnataka State Judicial Department 


400 


(a ) JudgmentWriters 
Karnataka Administrative Tribunal 
(a) PS cum Judgment Writer (Group B ) 
(b ) Junior Judgment Writer(Group C ) 


500 
300 


(c ) Judgment Writer / Junior Judgment Writer/ Stenos working in the personal Estt. of Chairman/ 
Vice Chairman /Member 
Group B 
Group C 


400 


300 


Karnataka Appellate Tribunal 


Non -IAS Member 


Discontinued 


13 


500 


14 


600 


600 


500 


500 


300 


300 
300 
300 


Department ofReligious and Charitable Endowments 
a ) Senior Professor working in the Government Sanskrit College , Melkote who perform the 
functions of the Principal of the College 
(if they are on State Pay Scale and not on UGC Pay Scale) 
Fire and Emergency Services Department 
a ) Chief Fire Officer (Group A ) 
b ) Commandant 
c ) Divisional Fire Officer (Group B ) 
d ) Chief Instructor (Group B ) 
e) Station Officer /Instructor (Group C ) 
f) Sub-Officer (Group C ) 
g) Assistant Sub -officer (Group C ) 
h ) Demonstrator (Group C ) 
i) Leading Fireman (Group C ) 
j) Fireman (Group C ) 
k) Fireman Driver (Group C ) 
Forest Department 
A ) Staff in Working Plans, Development, Survey and demarcation of Forest 
1) Conservator 
2) District Forest Officer 
3)Technical Assistant to Conservator 
4 ) Sub -division Officer 
5 ) Ranger/Ranger Surveyor 
6 ) Forest Guard/ Watchers 
B ) Those who are working in the forest areas 
1) Deputy Range Forest Officer 


300 


300 


300 


15 


Discontinued 


500 


500 


500 


500 


500 


500 
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SI. No 


76 


Revised Rates of 
Category ofPosts 

Special Allowance 

(Rs. per month ) 
2 ) Forest Guard 

500 
3) ForestWatchers 

500 
4 ) Kavadis /Mahuths 

500 
Karnataka Gazetteer 
1 ) Senior Editor 

500 
2 ) Editor 

400 
3) Investigator 

300 
Health & Family Welfare Services /Medical Education 
Staff of Health and Family Welfare Services Department employed in Hospitals on Leprosy work , field staff of 
Health and Family Welfare Services employed on National Malaria , Filaria and Tuberculosis control Scheme 


18 


(a ) Health Officer Group A Deputy Director, Malaria / Filaria/ Leprosy and Medical Officer 

500 
Central Leprosium 
(b ) Medical Officer, Malaria , Filaria , T.B ., Plague , Leprosy 

500 
(c) Entomologist 

400 
(d ) Scientific Assistant (Malaria ) 

300 
( e) Sr. Health Assistant (Male/Female) 

300 
(f) Entomologist Malaria/ Filaria 

400 
( g) Assistant Entomologist 

400 
(h ) Laboratory Technician , Leprosy Malaria/ B .C .G . Technician 

300 
(i) Jr . Health Assistant (Male / Female) 

300 
(1) Junior Microscopist (Malaria ) 

300 
(k) Junior Laboratory Technician , Leprosy / Malaria /Filaria . 

300 
(1) Medical Officer, KFD 

500 
(m ) Physiotherapist (Leprosy ) 

300 
(n ) Radiographers and X -Ray Technician 

300 
Home Guards and Civil Defence 
(1) Head Constable 

300 
(2 ) Chief Armourer (Group C ) 

300 
(3) Motor Cycle Despatch Driver (Group C ) 

300 
(4) Motor Cleaner (Group D ) 

200 
Karnataka Legislature 
1 . Personal Establishment of Speaker, Legislative Assembly / Chairman , Legislative Council / Leader of the 
Opposition , Legislative Assembly / Legislative Council: 
(a ) Private Secretary - 
(i) Officer above the Rank of Assistant Commissioner/ Under Secretary 

600 
(ii) Officer of the rank of AC /US 

500 
(iii) Officer below the Rank of Assistant Commissioner or Under Secretary or Group B Officer 

400 
1 A ) Personal establishment of Speaker, Legislative Assembly 
a ) Secretary to Speaker Group A Officer not below the rank of Deputy Secretary 

600 
b) Officer on Special Duty to Speaker 
i)Officer above the rank of AC /Under Secretary 

600 
ii)Officer of the rank of AC /Under Secretary 


19 


500 
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Sl. No . 


Revised Rates of 
Category of Posts 

Special Allowance 

(Rs. per month ) 
iii)Officer below the Rank of Assistant Commissioner or Under Secretary or Group B Officer 

400 
1B ) Personal establishment of Deputy Speaker, Legislative Assembly ; Deputy Chairman , Legislative Council 
(a ) Private Secretary : 
i) Officer of above the rank of Assistant Commissioner/Under Secretary 

600 


ii)Officer of the rank of Assistant Commissioner /Under Secretary 


500 


400 


iii)Officer below the rank of Assistant Commissioner or Under Secretary or Group B Officer 
(b ) (i) Marshall 

(ii) Deputy Marshal 
(c ) Other Staff: 


500 
400 


300 


300 


(i)Senior Assistant/Assistant/Stenographer / Senior Stenographer 
(ii) Junior Assistant / Typist / Senior Typist 
2 . Personal Establishment of Government ChiefWhip , Legislative Assembly / Legislative Council 
a )Private Secretary : 


1)Officer above the rank of AC and Under Secretary 


600 


300 


300 


200 


20 


600 


500 


(b ) Other Staff: 
(i)Assistant / Senior Assistant / Stenographer /Senior Stenographer 
(ii) Junior Assistant / Typist / Senior Typist 
3 . Legislature Home: 
Group D Employees 
Karnataka Lokayukta / Upalokayukta 
(a) Private Secretary to Lokayukta 
i)Officer above the rank of Assistant Commissioner/Under Secretary 
ii)Officer of the rank of Assistant Commissioner / Under Secretary 
(b ) Private Secretary to Upalokayukta 
i)Officer above the rank of AC /Under Secretary 
ii)Officer of the rank of AC /Under Secretary 
(c ) Personal Assistant 
(d ) Staff engaged in field investigation : 
(i) Superintendent of Police 
(ii) Deputy Superintendent of Police 
(iii) Police Inspector 
(iv) Sub -Inspector of Police 


600 


500 


400 / 300 


4800 


4200 


3300 
3000 


(v ) Head Constable 


2000 


(vi) Police Constable 


1700 


400 


300 


e) Gazetted Assistant 
f) SDA working as Telephone Operator 
g) Staff working in the HomeOffice of Lokayuktha/UpaLokayuktha 
i) FDA 
ii) SDA 
Police Department 
(i) SSB, CID and Finger Print Bureau 


300 


300 
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600 


600 


500 
400 


300 
300 


(a ) Superintendent of Police 
(b ) Deputy Superintendent of Police 
(c ) Police Inspector 
(d) Sub- Inspector 
(e ) Head Constable 
(f) Police Constable 
( ii) Police Personnel working in the District Special Branch 
( a) Inspector 
(b ) Assistant Sub - Inspector 
(c ) Head Constable 
( d) Police Constable 
( iii) Police personnel working in the Bangalore City Special Branch 
( a)Deputy Superintendent/Assistant Commissioner of Police 
(b ) Police Inspector 


400 


300 


300 


300 


600 


500 


400 


300 


300 


(c ) Sub -Inspector 
(d) Head Constable 
(e ) Police Constable 
( iv ) Police personnel working in the Criminal Intelligence Bureau 
( a) Police Inspector 
(b ) Sub - Inspector 
(c ) Head Constable 
( d) Police Constable 


600 
500 


300 
200 


3000 


( v ) Police Personnel working in the State Intelligence Machinery 
(a ) Superintendent of Police (Non - IPS ) 
(b ) Deputy Superintendent of Police 
(c) Police Inspector 
(d ) Sub -Inspector 
( e) Head Constable 
(f) Police Constable 


2500 
2000 


1500 


1000 


800 


300 


4800 


(g ) First and Second Division Assistants in the Office of the Deputy Inspector General 
(Intelligence & Railways ) and Deputy Inspector General of Police 
(vi) Anti -Corruption Bureau 
( 1) (a ) Superintendent of Police (Non -IPS ) 

(b ) Deputy Superintendent of Police 
(c) Police Inspector 
(d ) Head Constable 

(e ) Police Constable 
(2 ) Ministerial Posts : 


4200 


3300 


2000 


1700 


( a ) Assistant Administrative Officer ( AAO ) 


400 


(b ) Office Superintendent 
(c) First Division Assistant 


300 
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Sl. No. 


Revised Rates of 
Category of Posts 

Special Allowance 

(Rs. per month ) 
(d ) Second Division Assistant 
(e) Stenographer/ Typist 
(vii ) Corps of Detectives 
(a ) Superintendent of Police (Non - IPS) 

3000 
(b ) Deputy Superintendent of Police 

2500 
(c) Circle Inspector and Auditor 

2000 
(d ) Sub - Inspector 

1500 
( e ) Head Constable 

1000 
(f) Police Constable 

800 
(viii) Police personnel working in Anti Sabotage Check and Bomb Disposal Squad under state Intelligence wing 
(a ) Superintendent of Police 

3000 
(b ) Deputy Superintendentof Police 

2000 
( ix ) Police personnel posted by the police Department in connection with the Security of Vidhana Soudha 
(a ) Police Inspector 

2000 
(b ) Police Sub Inspector 

1500 
(x ) Police personnel deputed by the police Department in connection with the Security of Vidhana Soudha and 
Vikasa Soudha 


( a ) Head Constable 


1000 


800 


4000 


4000 


600 
500 
400 


300 
300 


(b ) Police Constable 
(xi) Teaching staff of permanent Police Training Institutions 
(a ) Head Constable 
(b ) Police Constable 
(xii) Police Research Unit , CID 
a ) Superintendent of Police 
b ) Deputy Superintendent of Police 
c) Police Inspector 
d ) Sub - Inspector 
e ) Police Constable 
(xiii) Law Section 
a ) Deputy Superintendent of Police 
b ) Police Inspector 
(xiv ) Civil Rights Enforcement Cell 
a ) Deputy Superintendent of Police 
b ) Police Inspector 
c ) Sub -inspector 
d ) Head Constable 
e ) Constable 
( xv ) Prohibition Control Intelligence Bureau (Permanent Establishment) 
a) Police Inspector 
b ) Sub -inspector 
c ) Head Constable 
d ) Police Constable 


500 
400 


500 


400 


300 


400 


300 


130 


PÀÁŠI PÀg Ád * AUG ÄR ÁgÀ ¥ 6 deÀ 14, 2019 


" ÁUÀ1 


Sl. No. 


Category of Posts 


Revised Rates of 
Special Allowance 
(Rs. per month ) 


500 


300 


600 
500 
400 


300 


400 


300 


(xvi) Radio Grid Staff 
a ) RI Inspector of wireless 
b ) Sub - Inspector 
c ) Assistant Sub - Inspector 
d) Head Constable 
e) Police Constable 
f) Senior Radio Mechanic 
g) Junior Radio Mechanic 
h ) Electrician 
(xvii) Computer Wing , CID , Bangalore : 
a ) Superintendent of Police (Non -IPS) 
b ) Deputy Superintendentof Police 
c ) Police Inspector 
d) Sub -Inspector 
e) Head Constable 
f) Police Constable 
( xviii) District Special Branch : 
Police Inspector, Mysore , Bangalore, Chitradurga , Shimoga , Dharwad , Bijapura , Bellary, 
Raichur,Mangalore , Belgaum ,Gulbarga ,Karwar& Kodagu . 
(xix ) TG Mechanic , CAR 
(xx ) District Intelligence Bureau : 
a) Sub - Inspector 
b ) Assistant Sub - Inspector 
C) Head Constable 
d ) Police Constable 
(xxi) Driver/Motor Cycle Rider 
a ) Head Constable /Police Constable 
b ) Driver Mechanic 
(xxii ) Watchers Organization Staff : 
a ) Head Constable 
b ) Police Constable 
(xxiii) Armoury Allowance 
a ) Head Constable 
b) Police Constable 
(xxiv ) Mechanic 
a ) Head Constable Mechanic 
b ) Police Constable Mechanic 
c) Police Constable Cleaner 
(xxv )Gunmen in the ChiefMinister s/Minister s Office 
a ) Head Constable 
b ) Constable 
(xxvi) Forest Cell Squad : 
a ) Deputy Superintendent of Police 
b ) Police Inspector 


300 


300 


300 


300 


300 


300 


300 


300 


300 


300 


300 
300 


600 


400 
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300 


600 


500 


400 


300 


c ) Sub -Inspector 
(d ) Head Constable 
(e) Police Constable 
(xxvii) Anti Dacoity Squad : 
a) Superintendent of Police 
b ) Deputy Superintendent of Police 
c ) Police Inspector 
d) Sub -Police Inspector 
e) Head Constable 
f) Police Constable 
(xxviii) Shorthand Reporter: 
a ) Chief Reporter (Group C ) 
b ) Short hand Reporter (Group C ) 
(xxix ) Station Writer 
a ) Head Constable 
b ) Police Constable 
(xxx ) Government Orchestra /KARP Mounted Company: 
a ) Band Master (Group B ) 
b ) Assistant Band Master (Group C ) 
c) Daffedar 
d) Musician Grade- 1 (Group C ) 
e ) Musician Grade-2 
(xxxi) Police Drivers posted to the personal establishment of ACS & Principal Secretary , 
Secretary , Joint Secretary & Deputy Secretary, Home Department 


300 
300 


300 
300 


300 


300 


300 


300 


300 


* 300 


8000 


7000 


6000 


(xxxii) Police personnel deputed to AntiNaxalite Force and Police personnel 
working in Internal Security Division 
Superintendent of Police 
Deputy superintendent ofpolice/Assistant Commandant 
Police Inspector, RPI 

Sub inspector, RSI 
| Assistant Sub- Inspector 
Head constable , 
AHC 

L 
Constable , APC 
Follower 


5000 


4000 


4000 


4000 


3000 


1250 


(xxxiii ) Ministerial employees working in ANF and ISD 
Stenographer/Reporter 
First Division Assistant 
Typist 


1250 


1000 


1000 


Second Division Assistant 
(xxxiv ) Protection of Civil Rights 
Deputy superintendent of police 


500 


Police Inspector 


400 
300 


Sub Inspector 
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100 


23 


Head constable 
Constable 
Printing , Stationery and Publications Department 
a) Lino/Mono Operator, Government Two Posts 

Press , Bangalore 
b ) Compositor 

Two Posts 
c) Head Type Caster 

One Post 
d ) Head Type Mono Caster 

Three Posts 
Prisons Department 
( 1) District Surgeons working as Medical Officers at Central Prisons, Bangalore, District 

Surgeons working as Visiting Medical Officer at Central Prisons, Belgaum , Gulbarga , 

Bellary . 
( 2 ) District Surgeons working as Visiting Medical Officer at District Prisons Class - 1 and 2 and 

District Head Quarter Sub - Jails 
(3 ) Assistant Surgeons working as visiting Medical Officers of District Prisons Class - 1 or Class - 2 

of District Head Quarter Sub - Jail 
(4 ) Assistant Surgeons working as visiting Medical Officers of the Taluk Sub - Jails 
(5 ) Sheristedar of Taluk or Deputy Tahsildar of Taluk placed in charge of the duties of Taluk 

Sub - jails . 
(6 ) Clerk of Revenue Department attending to the work of Taluk Sub- jails . 


600 


600 


500 


500 
Recommended for 
discontinua- tion in 
view of the changed 
procedure 


300 


24 


500 


500 / 400 


600 


500 


400 


(7) Motor Cycle Dispatch Driver 
Karnataka Public Service Commission 
a) Private Secretary to Chairman (Group - B ) 
b ) Personal Assistant to the Chairman and Members 
Karnataka Government Secretariat 
1) DPAR & DCA (Cabinet Section ) 
a ) Deputy Secretary 
b )Personal Secretary Grade-|| 
c ) Cabinet Assistant ( Section Officer ) 
d ) Assistant /Senior Assistant 
e )Stenographer/Senior Stenographer 
f) Junior Assistant/ 
g) Typist /Senior Typist 
h ) Attender 
2 (i) DPAR (IRLA ) 
a ) Under Secretary - 1 Post 
b ) Section Officer - 1 Post 
c ) Senior Assistant - 2 Posts 
d ) Accounts Superintendent - 1 Post 


200 


500 


400 


300 


300 


e ) Assistant - 1Post 


300 


300 


f) Junior Assistant - 1 Post 
g ) Stenographer- 1Post 
h ) Cashier - 1 Post 


300 


300 
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300 


200 


500 


400 


300 


300 


300 


300 


200 


200 
200 
300 


500 


400 
300 


300 


i) Technical Assistant- 1post 
j) Dalayat- 1post 
2( ii) DPAR ( Accounts - 1) 
a )Under Secretary - 1 Post 
b )Section Officer Accounts A , B ,C and Cash Section - 4 Posts 
c)Senior Assistant - Accounts A ,B , C & Cash Section - 7 Posts 
d )Assistant Accountants - A ,B ,C & Cash Section - 12 Posts 
e) Typist/Senior Typist, Accounts A ,B , & Cash Section - 4 Posts 
f) Junior Assistants entrusted with the work relating to HBA /MCA mortgage deeds etc .- 3 posts 
f(i) Jamedar - 1 post 
g) Jamedar , Cash Section 1 post 
h ) Dalayat Cash Section 1 post 
i) Senior Assistant working as Cashier 
2(iii ) DPAR (Accounts -2 (1) 
a ) Under Secretary - 1 post 
b ) Section Officer- 1 post 
c ) Senior Assistant- 3 posts 
d ) Assistants -2 posts 
e ) Junior Assistant- 2 posts 
f) Typist- 1 post 
g) Dalayat/Jamedar- 1 post 
h ) Dalayat/Jamedar (Cash Section ) 
2( iv ) DPAR ( Accounts- 2(2) EGIS Section 
1) Section officer- 1post 
2) Senior Assistant - 1 post 
3) Assistant - 1 post 
4 ) Junior Assistant - 1 post 
5 ) Typist - 1 Post 
6 ) Dalayat - 1 post 
2 (v ) DPAR ( Accounts - 2( 3)Budget and ADA) 
1) Section officer -1post 
2 ) Senior Assistant - 1 post 
3) Assistant - 1 post 
4 ) Junior Assistant - 1 post 
5 ) Typist - 1 Post 
6 ) Dalayat /Jamedar - 1 post 
7) Dalayat/Jamedar Cash Section - 1 post 
3.DPAR (Executive) 
a ) Supervisor 
b ) Receptionist-Assistant/Junior Assistant 
c ) Setter , Multigraph Section 
d ) Security Officer 


300 
300 
200 
200 


400 


300 


300 


300 


300 


200 


400 
300 
300 
300 


300 


200 
200 


300 
300 


200 


200 
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400 


300 
300 


600 


500 
400 


300 


e)# Section Officer, General Despatch Section 
f)# Assistant,General Despatch Section 
g) Junior Assistant, General Despatch Section 
4 )DPAR ( Protocol) 
a) Deputy Secretary - 1 post 
b ) Under Secretary - 3 posts 
c ) Section Officer, (General- A ) 
Senior Assistant-3 , Assistant- 1, 3 Group -D official in DPAR (General – A ) 
d) Senior Assistant 
e ) Assistant 
f) Group -D 
4A)Finance Department ( Computer Cell) 
a ) Special Officer- 1 post 
b )Under Secretary -1post 
c ) Section Officer - 1 post 
d ) Senior Assistant 1 post 
e ) Assistant - 2 posts 
f) Stenographer /GPA - 2 posts 
g ) Assistant Statistical Officer 


300 


200 


600 


500 
400 
300 
300 
300 
300 


5 )Karnataka Government Secretariat Library 


a ) 


500 


Librarian 
Group A 
Group B 


400 


200 


3000 


2000 


1500 
800 


500 
200 


b ) Attender- 1 post 
6 ) Law Department 
Staff of Cauvery Water Dispute Cell 
Group -A 
Group - B 
Group - C 
Group -D 
7)Government Guest Houses 
a) Special Officer 
b ) Group D Employees 
Social Welfare Department 
a ) TribalWelfare Inspector 
b ) Tribal Welfare Midwife 
Water Resources Department WRDO 
a ) Staff of Cauvery Water Dispute Wing 
b ) Staff of Krishna Godavari Water Dispute Wing 
Group - A 
Group -B 
Group - C 
Group - D 


26 


300 
300 


27 


3000 
2000 


1500 


800 
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2 


300 


200 


200 


200 


200 


29 


600 


500 


400 


200 


30 


1000 


Women and Child Welfare 
a ) Superintendent, Physically Handicapped Institutions 
b ) Hindi Teacher, Physically Handicapped Institutions 
c )Music Teacher, Physically Handicapped Institutions 
d )Graduate Assistant, Physically Handicapped Institutions 
e )Teacher and Craft Teacher including Braille Compositor, Physically Handicapped Institutions 
Staff attached to the Inquiry Commissions, Committees etc . 
Group - A 
Group - B 
Group -C 
Group - D 
Animal Husbandry and Veterinary Services 
i) From Veterinary Officer to Joint Director Cadres 
Para - Veterinarians- Live Stock Development Officer, Live Stock Officer, Sr. Veterinary 

Inspector, Veterinary Inspector and Veterinary Assistants . 
31 

Cooks Working in Government Institutions 

Pourakarmikas/ Sanitary workers of Urban local bodies 
* As special duty allowance in addition to special allowance attached to the post of Driver. 

Special Allowances specific to Police Department 
i) Hardship Allowance 
1) Followers 
2) Police Constable 
3) Police Head Constable 
4 ) Assistant Sub Inspector 
5 ) Police Sub Inspector 
ii) Special allowance in lieu of free ration 


500 


300 
300 


32 


33 


1000 


1000 


1000 


1000 


1000 


Police Sub Inspector & below cadre 


400 


200 


600 


600 


iii) Weekly Off Allowance 
Followers , Police Constables & Head Constables 
iv) Transport Allowance 
1) Followers 
2) Police Constable 
3 ) Police Head Constable 
4 ) Assistant Sub Inspector 
5 ) Police Sub Inspector 
Allowances to Officers of Prosecution and Litigation Department 
1. Robe Allowance 
Various Categories of Prosecution Officers 


600 


600 


600 


34 


250 per month 
(Rs .3000 p. a.) 


10000 


2 . Non - Practicing Allowance 
Various Categories of Prosecution Officers 
3 . Telephone Allowance 
Various Categories of Prosecution Officers 


750 


R . N .I. No. KARBIL /2001/47147 POSTAL REGN . No . RNP/KA/BGS/2202/2017- 19 
Licensed to post without prepayment WPP No . 297 
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4 . Journals Allowance 


Various Categories of Prosecution Officers 


500 


35 


1 
2 
3 
4 


Existing Special Allowance to Medical Officers & Dentists of Health and Family Welfare Department are shown 
below . The Commission recommends continuation of the existing rate of special allowances to the Medical 
Officers and Dentists . 

Doctors with Post 
Doctors with MBBS/ BDS 

Doctors with Super 
Service 

Graduate Degree/ 
qualification 

Specialty 

Diploma 
0 to 6 years 

21000 

42000 

50800 
6 to 13 years 

22000 

43700 

52100 
13 to 20 years 

23000 

44800 

58400 
More than 20 years 

23000 

44800 

58400 
D .S . JOGOJE 
Deputy Secretary to Government 
Finance Department. (Services - 2 ) 


P . R . 39 


SC -50 
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